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Aiken Technical College

Education and awareness programs, policy training initiatives, and prevention
programs for the 2025-2026 academic year.

August 2025

In August 2025, Aiken Technical College hosted a Domestic Violence and Sexual
Violence Crisis Services presentation in partnership with the Cumbee Center. The
presentation provided students, faculty, and staff with information on available crisis
services and support resources for domestic and sexual violence, with approximately 25
participants in attendance.

September 2025

In September 2025, Aiken Technical College hosted Suicide Prevention Awareness
programming for students, with approximately 50 participants in attendance. In
addition, the College held an Employee and Student Wellness Fair to connect attendees
with community resources and wellness support services, with approximately 100
participants.

October 2025

In September 2025, Aiken Technical College hosted Suicide Prevention Awareness
programming for students, with approximately 50 participants in attendance. In
addition, the College held an Employee and Student Wellness Fair to connect attendees
with community resources and wellness support services, with approximately 100
participants.

November 2025

No programs listed

December 2025

No programs listed

January 2026
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No programs listed

February 2026

No programs listed

March 2026

No programs listed

April 2026

In April 2026, Aiken Technical College hosted Sexual Assault Awareness Month activities
for students, with approximately 25 participants. The programming focused on raising
awareness of sexual assault prevention and available support resources.

May 2026

No programs listed
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Allen University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Conducted a Title IX presentation for about 100 faculty and staff members, covering
prohibitions on sex discrimination and sexual harassment, reporting obligations and
procedures, and available accommodations and protections for pregnant and parenting
students.

September 2025

No programs listed

October 2025

Conducted a Title IX presentation for approximately 450 student-athletes, covering
prohibitions against sex discrimination and sexual harassment, consent and healthy
relationship concepts, real-world scenarios and examples, reporting options, and
available support resources.

November 2025

No programs listed

December 2025

No programs listed

January 2026

Delivered a Title IX presentation to approximately 100 faculty and staff members,
covering prohibitions on sex discrimination and sexual harassment, employee reporting
obligations, available reporting channels, and accommodations and supportive
measures for pregnant and parenting students.February 2026
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No programs listed

March 2026

No programs listed

April 2026

Delivered a Title IX presentation to approximately 450 student-athletes, covering
prohibitions against sex discrimination and sexual harassment, consent and healthy
relationship education, sport-specific scenarios and examples, reporting options, and
available support resources.

May 2026

Materials provided by the Association of Title IX Administrators (ATIXA).
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Anderson University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Throughout the reporting period, the office conducted a wide range of training and
educational outreach initiatives across the university community. Training was provided
to 7 athletic trainers, 6 Campus Ministries confidential resources staff members, 16
Health Center confidential resources staff members, 10 Residence Life staff members
and Resident Directors, 80 Resident Assistants (RAs), and 65 Alpha Leaders who support
and mentor first-year students. Additionally, the office presented to 57 senior-level
administrators, including Vice Presidents, Assistant Vice Presidents, Deans, and the
University President, during the Internal Planning Group meeting on August 11.
Educational outreach also included participation in the All-Faculty Meeting on August
25, which reached more than 200 faculty and staff members, and in the first-year
educational program during Welcome Week, which engaged more than 925 incoming
students. TIXC staff also participated in the online SCIP course through Lander University
to support ongoing professional development and compliance efforts.

September 2025

During the reporting period, the office provided training and educational outreach to a
range of campus populations. Outreach efforts included a presentation at the All AU
Staff Meeting on September 18, reaching more than 100 staff members; training for
approximately 82 returning international graduate students through UHUB
programming held September 22-24; and educational programming for dual-
enrollment students, reaching more than 400 participants in person and an additional
15 through an online course. In addition, TIXC staff participated in the online SCIP
course through Lander University as part of ongoing professional development.

October 2025

During the reporting period, the office continued its educational outreach through
programming and training initiatives. The Healthy Communication Series included a
session on Boundaries on October 20, attended by 27 students. Of those, 78% reported
learning something new, and 87% indicated the program was personally helpful. A
second session on Healthy Relationships was held on October 27 and attended by 31
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students; 100% of participants reported learning something new, and 100% indicated
the program was personally helpful. Training efforts also included UHUB programming
for international graduate students, reaching an estimated 94 new and returning
students October 21-23 and an additional 67 returning students October 27-29.
Additionally, all returning students, both undergraduate and graduate, were required to
review and acknowledge a Title IX update video and accompanying PDF before enrolling
in Spring 2026 courses. TIXC staff also participated in the online SCIP course through
Lander University as part of ongoing professional development.

November 2025

During the reporting period, the office continued its Healthy Communication Series with
programs on Communication (34 students; 76% learned something new; 90% found the
program personally helpful), Trauma-Informed Friend (22 students; 91% learned
something new; 87% found the program personally helpful), and Breaking Up (36
students). Additionally, Protection for All Risk Management Consultant Mike McCall
visited campus November 12-14, providing outreach and Title IX resource materials to
approximately 400 student-athletes and coaches, and meeting with Title IX staff and
Thrive counselors. TIXC staff also participated in the online SCIP course through Lander
University, and a new Title IX Deputy Coordinator completed ATIXA training as part of
ongoing professional development.

December 2025
No programs listed
January 2026

During the reporting period, the office facilitated a Healthy Relationships Book Study
that met weekly from January through March. Two separate series were offered—one
for female students and another for male students—with 12 female and 12 male
students participating in the program.

February 2026

During the reporting period, the office continued its Healthy Relationships Book Study
and hosted Rom Com or Horror Movie on February 10, which was attended by 46
students. Training and outreach efforts included a return visit from Protection for All
Risk Management Trainer Mike McCall, who met with approximately 200 spring student-
athletes and provided each with Title IX brochures and contact information for the Title
IX Office. The office also conducted its annual Title IX training for 17 staff and faculty
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volunteers on February 3, facilitated Title IX training for first-year students through
Vector Solutions with 739 completions, and provided Title IX training to approximately
85 international graduate students through UHUB on February 25.

March 2026

During the reporting period, the office continued its Healthy Relationships Book Study
and, on March 4, provided Title IX training to approximately 80 international graduate
students through UHUB.

April 2026

During the reporting period, the office hosted Protecting Human Dignity: The Fight
Against Human Trafficking, a panel discussion attended by 39 students, and a Bystander
Intervention Training on April 20. The office also participated in Denim Day on April 22,
engaging faculty and staff in awareness and prevention efforts. Additionally, one Title IX
staff member completed ATIXA's Title IX Coordinator Foundations: Sex-Based
Harassment for Higher Education and earned certification as part of ongoing
professional development.

May 2026

No programs listed
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Benedict College

Education and awareness programs, policy training initiatives, and prevention programs

for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2025

No programs listed

February 2025

No programs listed

March 2025
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No programs listed
April 2025

No programs listed

May 2025

No programs listed
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Bob Jones University

Education and awareness programs, policy training initiatives, and prevention programs

for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed

February 2026

No programs listed
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March 2026
No programs listed
April 2026

No programs listed

May 2026

No programs listed
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Central Carolina Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, the institution implemented several sexual violence awareness and
prevention initiatives. Students were offered the “Sexual Violence Awareness &
Prevention: Training for Students” through Innovative Educators (Student Lingo) as part
of the online orientation experience. The training was also strongly encouraged during
New Student Orientation and supported through informational tabling. Faculty and
adjunct staff participated in refresher sessions during faculty and adjunct meetings, with
a focus on Title IX policies and reporting responsibilities. Additionally, Title IX education
was incorporated into New Employee Orientation and New Adjunct Orientation,
ensuring consistent onboarding training across employee groups.

September 2025

In September 2025, prevention education continued through the “Sexual Violence
Awareness & Prevention: Training for Students” (Innovative Educators, Student Lingo),
and student organization and advisor training resources were promoted through
Student Lingo. Title IX training was also integrated into New Employee Orientation
sessions, reinforcing institutional policies, reporting procedures, and prevention
expectations for all new hires.

October 2025

October 2025 programming included continued access to the student-facing “Sexual
Violence Awareness & Prevention” online training module, along with broader employee
education through the "Harassment Prevention for Employees — Higher Education
Edition” (Percipio), which was required for faculty and staff. A campus-wide student
email from the Vice President of Student Affairs addressed student sexual harassment
awareness. Title IX education remained a core component of New Employee Orientation
throughout the month.

November 2025

In November 2025, the institution continued to offer the “Sexual Violence Awareness &
Prevention: Training for Students” module through Innovative Educators (Student
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Lingo). Title IX training remained embedded in New Employee Orientation, ensuring
consistent education for incoming employees on reporting obligations, institutional
policies, and available support resources.

December 2025

During December 2025, sexual violence prevention efforts continued through the
student online training module “Sexual Violence Awareness & Prevention” and ongoing
Title IX training in New Employee Orientation. These efforts reinforced institutional
expectations, reporting pathways, and prevention education for students and
employees.

January 2026

In January 2026, the institution continued to provide the “Sexual Violence Awareness &
Prevention” online training for students through Innovative Educators. New Student
Orientation featured informational tabling to raise awareness of campus resources and
prevention programs. Title IX education remained integrated into New Employee
Orientation sessions for incoming faculty and staff.

February 2026

February 2026 programming included continued delivery of the student online
prevention training module and ongoing Title IX education during New Employee
Orientation. These efforts supported consistent reinforcement of reporting procedures,
prevention education, and campus support resources.

March 2026

In March 2026, the “Sexual Violence Awareness & Prevention” training module remained
available to students, and additional outreach occurred through Pathways to Healing
information tabling at Centralbration, reaching more than 500 campus participants. Title
IX training continued to be provided through New Employee Orientation, ensuring
ongoing employee education and compliance.

April 2026

April 2026 included Sexual Assault Awareness Month programming, featuring weekly
email newsletter content, a training completion raffle, and information tabling to
increase campus engagement and awareness. The “Sexual Violence Awareness &
Prevention” online training remained available to students throughout the month. Title
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IX education also continued through New Employee Orientation sessions for new
employees.

May 2026

In May 2026, the institution continued to offer the "Sexual Violence Awareness &
Prevention: Training for Students” module through Innovative Educators, along with
ongoing Title IX education embedded in New Employee Orientation sessions for
incoming faculty and staff.
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Charleston School of Law

Education and awareness programs, policy training initiatives, and prevention programs

for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No program listed

October 2025

No program listed

November 2025

No program listed

December 2025

No program listed

January 2026

No program listed

February 2026

No program listed

March 2026
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No program listed
April 2026

No program listed

May 2026

No programs listed
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Charleston Southern University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed

February 2026

Charleston Southern University hosted Because He First Loved, a campus-wide
relationship education and awareness initiative designed to promote healthy
relationships, positive community engagement, and a culture of respect and belonging.
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Rooted in the university’s Christian mission, the program encouraged conversations
about healthy boundaries, relationship dynamics, and the importance of treating others
with dignity, while ensuring all students felt welcome and included.

Programming throughout the week included Rose-grams and the larger Vals and Pals
event, where students created bouquets and engaged in meaningful discussions about
healthy relationships and interpersonal connections. Approximately 172 students
participated in programming throughout the week. An estimated 35 students gave or
received Rose-grams, and many also attended the larger Vals and Pals event.

The initiative was a collaborative effort involving Women in Business, the Black Student
Union, Counseling Services, Campus Ministries, the Title IX Office, and Student Activities.
Following the program, university staff reported approximately 10-15 follow-up
conversations and support-related connections with students seeking additional
information about healthy boundaries, relationships, and available resources. The
initiative successfully increased student engagement around relationship health and
fostered proactive conversations about support services and campus resources.

March 2026

No programs listed

April 2025

No programs listed

May 2025

No programs listed
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The Citadel

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

During the reporting period, the institution provided multiple sexual harassment and
sexual violence (SHSV) education and reporting training sessions to students.
Mandatory in-person training was delivered to all incoming freshmen through
Knob/Freshman Training and focused on SHSV prevention, awareness, reporting
options, and available resources. Mandatory in-person training was also provided during
Cadet Leadership Training, emphasizing SHSV education and the roles and
responsibilities of student leaders in prevention, intervention, and reporting. In addition,
sophomore, junior, and senior students were offered an online SHSV education and
reporting training module to reinforce institutional policies, reporting procedures, and
support resources.

September 2025
No programs listed
October 2025

During the reporting period, SHSV education and reporting presentations were
delivered to faculty through multiple forums. A presentation to the Faculty Senate
addressed sexual harassment and sexual violence prevention, reporting obligations,
institutional procedures, and faculty roles and responsibilities in responding to and
reporting concerns. Additionally, a department-specific training was conducted for
faculty in the Department of Business, focusing on SHSV education and reporting
requirements, supportive measures, and employees' responsibilities in maintaining a
safe and equitable learning environment.

November 2025

During the reporting period, a faculty presentation was delivered to the Department of
Psychology on sexual harassment and sexual violence (SHSV) education and reporting,
with an emphasis on recognizing and responding to student disclosures, connecting
students with available resources and supportive measures, and fostering a safe,
supportive, and trauma-informed learning environment.

Page | 22



December 2025

No programs listed

January 2026

During the reporting period, mandatory SHSV education and prevention training was
delivered through multiple student programs. Human Affairs (HA) Training covered
sexual harassment and sexual violence prevention, institutional policies, reporting
options, bystander intervention, and available support resources. Additionally, a
mandatory Knob/Freshman Refresher Training reinforced key SHSV prevention
concepts, reporting procedures, campus resources, and students’ shared responsibility
for maintaining a safe and respectful campus environment.

February 2026

No programs listed

March 2026

During the reporting period, all Corps members completed the mandatory online
Protection of Minors training module. The training focused on recognizing, preventing,
and reporting child sexual abuse material (CSAM) and other forms of child exploitation,
while reinforcing individual responsibilities to protect minors and maintain a safe
environment for youth.

April 2026

In April 2026, in recognition of Sexual Assault Awareness Month (SAAM), the Title IX
Office hosted a SAAM Consent Table and an Interactive Consent Game for the campus
community. The program aimed to increase awareness and understanding of consent,
healthy relationships, bystander intervention, and available reporting and support
resources. Through interactive activities and educational materials, participants were
encouraged to engage in conversations about respectful relationships and sexual
violence prevention in an approachable, informative setting. The event was open to all
members of the campus community, including cadets, students, faculty, and staff, and
served as a visible awareness and prevention initiative during Sexual Assault Awareness
Month. The program provided participants with information on consent, campus
resources, and strategies for fostering a culture of respect and accountability.
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May 2026

No programs listed
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Claflin University

Education and awareness programs, policy training initiatives, and prevention programs

for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed

February 2026

No programs listed
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March 2026

No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Clemson University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, the institution delivered numerous prevention, education, and
awareness initiatives that reached thousands of students, faculty, staff, and community
members. Residential Community Mentor (RCM) Training was provided to 220 student
and professional staff members and focused on survivor advocacy, support services, and
resource connections. Hazing Prevention and Clery Training reached 240 residential life
staff members and covered hazing prevention, Clery compliance, and reporting
protocols. Trauma-Informed Law Enforcement training was provided to 21 campus
police officers across two sessions, emphasizing survivor-centered responses and
trauma-informed practices. Additional student leadership training sessions included IFC
Orientation, Pi Chi Recruitment Counselor Training (140 participants), Welcome Week
Leaders Training (110 participants), and Aspire Facilitator Training (8 participants).

Large-scale outreach efforts engaged students throughout the beginning of the
academic year. The PNM Barbeque reached approximately 1,700 students; the Welcome
Back Festival engaged 1,000 students; and Tiger Prowl reached more than 7,300
students through campus safety and bystander awareness initiatives. Interactive
educational programming included an Occupational and Environmental Safety Self-
Defense Class (7 participants), Arcade in the Library featuring Consent Jenga and healthy
relationship discussions (100 participants), Mocktail Mixer focused on alcohol and other
drug education (200 participants), and Red Zone Awareness Tabling (50 participants).

Peer-led prevention education continued through Aspire to Be Well workshops, which
reached 703 students participating in Bridge programs and 6,002 students enrolled in
CU1000 courses. These workshops addressed interpersonal violence, mental health,
hazing prevention, alcohol and other drug education, bystander intervention, and
campus resources. Prevention messaging was further amplified through Healthy
Campus social media campaigns focused on Green Screen products and drug-facilitated
violence prevention, as well as safe celebration practices and bystander intervention
strategies.

September 2025
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In September 2025, the institution continued its commitment to preventing
interpersonal violence, educating about alcohol and other drugs, and promoting
campus safety through a range of educational programs, training sessions, and
awareness initiatives. The Huddle Up Gender Violence Prevention Training engaged
approximately 300 student-athletes through multiple 90-minute workshops focused on
sexual respect, consent, and active bystander intervention. Healthy Campus also hosted
an interactive alcohol and other drug education program on September 3, reaching 50
community members and promoting wellness and harm-reduction strategies.

Additional prevention programming included two self-defense courses on September 8
and September 10, which provided interpersonal violence awareness education and self-
defense techniques to a total of nine students. On September 14, approximately 200
members of Alpha Chi Omega (AXO) participated in Interpersonal Violence Prevention
(IVP) Training that highlighted available resources, support services, and strategies for
preventing interpersonal violence. Alcohol and other drug education was further
reinforced through Student Judicial Board trainings held on September 16 and 17,
reaching 40 student participants, as well as the Impacted Course on September 25,
which engaged eight students.

Educational outreach also included an Interpersonal Violence Response (IVR)
presentation delivered to a sociology class on September 25. The session, attended by
50 students, was conducted in collaboration with Healthy Campus and provided an
overview of support, advocacy, and resource connection services available to survivors
of sexual violence, intimate partner violence, and other forms of interpersonal violence.
Participants also engaged in interactive scenario-based exercises designed to strengthen
their understanding of appropriate responses and resource referrals.

Awareness efforts extended beyond in-person programming through Celebrate Safety
social media campaigns on September 5 and September 19, which promoted safe
celebration practices and bystander intervention messaging through
@clemsonhealthycampus. Additionally, the IVR Healing Book Club brought together 10
students and employees across three sessions to discuss themes related to interpersonal
violence in It Ends With Us by Colleen Hoover, fostering meaningful conversations about
prevention, healthy relationships, and survivor support.

October 2025

During October 2025, the institution continued to expand its interpersonal violence
prevention, campus safety, and wellness education efforts through a variety of trainings,
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workshops, awareness events, and outreach initiatives. Educational presentations
reached students, employees, and community partners across campus and focused on
survivor support, healthy relationships, alcohol and other drug education, bystander
intervention, and available campus resources.

Interpersonal Violence Response (IVR) staff partnered with Healthy Campus to deliver
educational presentations in academic settings, including a sociology class on October 2
that reached 50 students and a Human Health and Diseases class on October 27 that
engaged 34 students. These sessions provided an overview of support, advocacy, and
resource connection services available to survivors of sexual violence, intimate partner
violence, and other forms of interpersonal violence, and incorporated interactive
exercises on appropriate responses and resource referrals. Additional prevention-
focused programming included a Rep-U class visit on October 29 that reached 50
students and addressed interpersonal violence prevention, healthy relationships, and
campus resources. Campus-wide awareness initiatives engaged large numbers of
students throughout the month. Alpha Chi Omega’s Walk a Mile in Their Shoes event on
October 8 promoted healthy relationships and connected approximately 600 students
with prevention resources through Interpersonal Violence Prevention (IVP) and Safe
Harbor representatives. Additional outreach included the Step Fiercely Forward Walk on
October 15 (40 participants), the Alpha Delta Pi Workshop on October 20 (250
participants), a Transfer Student Workshop on October 22 (40 participants), Shoeboxes
and Douthit West residential programming on October 23 (125 participants combined),
and specialized training for Residential Community Mentors and COSMIC student
leaders that reached 100 student leaders.

Professional development and community education efforts also continued during the
month. The Association of Christian Religions Workers (ACRW) training on October 21
provided 23 employees and community partners with information on IVR services,
trauma-informed support, and responding appropriately to disclosures of interpersonal
violence. Alcohol and other drug education was further reinforced through the
Panhellenic Wellness Council presentation, which reached 17 students.

The IVR Healing Book Club continued throughout October, engaging 20 students and
employees across two sessions focused on themes of interpersonal violence, prevention,
and survivor support, explored through Colleen Hoover's It Ends With Us. Prevention
messaging was further amplified through Healthy Campus social media campaigns,
including Celebrate Safely posts on October 17 and October 31 and a Healthy
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Halloween campaign on October 30, which promoted safe decision-making, bystander
intervention, and campus safety awareness.

November 2025

In November 2025, the institution continued efforts to promote interpersonal violence
prevention, healthy relationships, campus safety, and community awareness through a
series of educational programs, training sessions, and outreach initiatives. Students
participated in an Interpersonal Violence Prevention (IVP) and Resources Awareness
Training on November 5, where 40 participants learned about available campus
resources, support services, and strategies to prevent interpersonal violence. Additional
student-focused outreach included the East Residential Community Mentor (RCM) and
Residents’ Workshop on November 4, which provided education on alcohol and overall
campus safety, though participation numbers were not available.

Community partnerships remained a key component of prevention and education
efforts. On November 6, 45 staff members participated in the Pickens County
Community Medic Training, which focused on alcohol and drug safety protocols, risk-
reduction strategies, and campus safety practices. The institution also partnered with
community stakeholders to provide the Pickens County Advocacy Training on
November 12, reaching 12 students, employees, and community members through
discussions on interpersonal violence awareness, survivor support, and effective
response practices.

Awareness and prevention outreach continued throughout the month through Healthy
Campus programming. Step Fiercely Forward Tabling on November 6 engaged
approximately 50 students in conversations about healthy relationships, bystander
intervention, campus resources, and the upcoming Step Fiercely Forward Walk. The Step
Fiercely Forward Walk, held on November 15, brought together an additional 50
participants to raise awareness of interpersonal violence, promote survivor support, and
increase visibility of campus and community resources available to those impacted by
violence.

December 2025

No programs listed

January 2026
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In January 2026, the institution continued its commitment to prevention education,
leadership development, and student wellness through a series of training sessions and
workshops focused on interpersonal violence prevention, consent education, healthy
relationships, and campus resources. Fraternity and sorority leadership engagement
began on January 6 with a training for 44 Fraternity and Sorority Life (FSL) student
leaders, covering prevention resources, leadership responsibilities, and strategies to
foster safe, supportive campus communities.

The institution also delivered a large-scale Consent and Gender Violence Prevention
Workshop on January 6, reaching approximately 500 student-athletes. The program
focused on consent, healthy relationships, gender-based violence prevention, and
bystander intervention strategies to promote a culture of respect and accountability
within athletic programs.

Additional educational outreach included the EES Workshop on January 7, which
engaged 12 participants, and the County Advocates Workshop on January 13, which
reached eight community members through discussions on prevention, support
services, and community-based resources. Student leadership development remained a
priority throughout the month, with 20 student staff members completing Aspire
Facilitator Training on January 23 in preparation to serve as peer educators and wellness
ambassadors. On January 30, an additional 14 students participated in Aspire to Be Well
Peer Facilitator training, further strengthening the institution’s peer-led prevention and
wellness initiatives.

Aspire to Be Well programming continued to serve as a cornerstone of campus
prevention education. Throughout January, Aspire facilitators delivered workshops to
students enrolled in CU1000 courses, reaching 342 students through interactive sessions
focused on interpersonal violence prevention, mental health, alcohol and other drug
education, bystander intervention, healthy relationships, and available campus
resources.

February 2026

In February 2026, the institution continued efforts to promote healthy relationships,
interpersonal violence prevention, and campus resource awareness through educational
programs, outreach initiatives, and community engagement activities. On February 5, an
Interpersonal Violence Prevention (IVP) and Resources Training was provided to 20
students and community members, increasing awareness of available support services,
prevention strategies, and reporting resources.
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Healthy Relationships Awareness Month programming included several collaborative
outreach efforts across campus. On February 10, the Hot Chocolate and Hot Takes
program engaged students in conversations about healthy relationships, prevention,
and wellness, though participation numbers were not recorded. The It's On Us Rep-U
Training on February 11 reached 25 students and focused on bystander intervention,
consent, and strategies for preventing interpersonal violence. Additional awareness
efforts included Healthy Relationships Awareness tabling events conducted in
partnership with the Office of Advocacy and Success (OAS) on February 12, which
engaged 15 students and employees, and with Clemson Undergraduate Student
Government (CUSG) on February 13, which reached approximately 100 students. These
initiatives provided educational materials, promoted healthy relationship practices, and
connected participants with campus resources.

Broader community engagement continued through a Resource Fair held February 18-
19, which connected approximately 200 university and community members with
campus and local support services. Professional development and safety education
efforts also included Citizen Academy Training on February 24, attended by 14 students
and employees, which provided information on campus safety, prevention efforts, and
available resources.

Prevention messaging was further reinforced through social media outreach, including
the Be Kind campaign on February 16 and a Spring Break Bash campaign on February
25. These initiatives promoted healthy decision-making, community care, bystander
intervention, and safety awareness among students as they prepared for spring break
activities.

March 2026

In March 2026, the institution continued its prevention and awareness efforts through
social media campaigns, educational programming, and community engagement
initiatives focused on student safety, sexual assault awareness, and resource education.
As students prepared for spring break, several digital outreach campaigns were
launched, including Spring Break Tips posts on March 4, Celebrate Safely messaging on
March 5, and Spring Break Safety Tips posts on March 11-12. These campaigns
promoted responsible decision-making, risk-reduction strategies, bystander
intervention, and awareness of available support resources.

In recognition of Sexual Assault Awareness Month, multiple educational events were
held throughout March. On March 16, Sexual Assault Awareness initiatives engaged
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approximately 30 students and 40 community members in discussions on prevention,
survivor support, available resources, and community responsibility. An additional Sexual
Assault Awareness program on March 18 reached 10 students and continued important
conversations about consent, healthy relationships, and interpersonal violence
prevention.

Student leadership development and resource education also remained priorities
throughout the month. On March 16, 25 Residential Community Mentors (RCMs)
participated in training to strengthen their understanding of campus resources,
prevention strategies, and their role in supporting students. On March 24, staff
participated in the Grow in Success Fair, hosted in partnership with the Library Learning
Commons, which engaged 30 students and provided information on campus resources,
support services, and student success initiatives.

Awareness efforts concluded with additional digital outreach, including a Celebrate
Safely campaign on March 28 and a Yes Fest promotional and educational post on
March 30. The Yes Fest campaign generated significant student engagement, with 2,721
views, 11 shares, 31 likes, and 47 total interactions, helping expand the reach of
prevention messaging and campus resource awareness across the student community.

April 2025

In April 2026, the institution observed Sexual Assault Awareness Month (SAAM) through
a range of educational programs, prevention initiatives, awareness campaigns, and
community partnerships to promote healthy relationships, consent, bystander
intervention, and support for survivors of interpersonal violence. These efforts engaged
students, employees, and community members through in-person programming and
digital outreach.

The month began with Yes Fest on April 2, connecting 75 students and employees with
campus resources and prevention education. On April 8, Alpha Chi Omega hosted the
Dance in Their Shoes event, engaging approximately 600 students in conversations
about sexual violence prevention, healthy relationships, and survivor support. That same
day, a self-defense class provided 16 students and employees with practical techniques
while raising awareness of personal safety and interpersonal violence prevention. Digital
awareness efforts also expanded through the "You Deserve Respect” campaign, which
generated 1,477 views, 54 likes, 12 shares, and 72 interactions, helping to reinforce key
messages about respect, consent, and healthy relationships.
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Community engagement remained a central focus throughout the month. On April 9,
staff participated in a WYFF For the Record interview with SCIP to raise community
awareness of prevention efforts and available resources. On April 14, a presentation for
44 students in an Introduction to Social Services course highlighted interpersonal
violence prevention, survivor support services, and resource connections. The same day,
the Recipe for Love program engaged 90 students in an interactive event focused on
healthy relationships, communication, and relationship-building skills.

Professional and community training opportunities also continued throughout April. On
April 15, six community members participated in Understanding the Process, a training
designed to increase awareness of reporting processes, available resources, and
response protocols related to interpersonal violence. Sexual Assault Awareness Month
messaging was further amplified through a SAAM Resources social media campaign on
April 20, which generated 673 views, eight likes, three shares, and one save. Additional
outreach efforts included an Earth Day and Healthy Relationships campaign on April 22
and a Denim Day awareness post on April 23, both of which promoted healthy
relationships, prevention education, and survivor support resources.

The month concluded with Denim Day on April 29, during which 21 Division of Student
Affairs employees participated in a visible show of support for survivors of sexual
violence while helping raise awareness about victim-blaming, consent, and the
importance of fostering a culture of respect and accountability.

May 2025

In May 2026, the institution continued its commitment to prevention education and
compliance training through targeted outreach to faculty, staff, and student leaders. On
May 20, a Title IX training was provided to faculty and staff in the College of Veterinary
Medicine, reaching 23 participants in the live session, with additional faculty and staff
accessing the training materials online afterward. The training covered Title IX
requirements, reporting obligations, available resources, and strategies for supporting
students affected by sex-based discrimination, harassment, and violence.

Also on May 20, staff provided training for EUREKA student leaders, engaging four
student staff members in education on campus resources, prevention initiatives, and
strategies for supporting a safe and inclusive campus environment. These efforts
reinforced the institution’s ongoing commitment to equipping employees and student
leaders with the knowledge and tools needed to support student well-being and
promote a culture of safety, respect, and accountability.
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Coastal Carolina University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, the institution delivered several Title IX education and compliance
trainings through its Teal Conversations program and other professional development
opportunities. These sessions were designed to increase awareness of Title IX
requirements, reporting responsibilities, available resources, and strategies for fostering
safe and inclusive learning and working environments among key campus stakeholders.

Teal Conversations Title IX training was provided to all NCAA student-athletes, ensuring
they received education on sex-based discrimination and harassment, reporting options,
consent, healthy relationships, and available support resources. Additional Teal
Conversations sessions were conducted for Resident Advisors, targeting student
housing employees and reinforcing their responsibilities for reporting concerns,
connecting students with resources, and supporting individuals who may disclose
experiences of sex-based misconduct.

The institution also offered Teal Conversations Title IX training for participants in the
New Chairs Academy and returning academic department chairs. These sessions
focused on leadership responsibilities related to Title IX compliance, reporting
obligations, supportive measures, and appropriate responses to concerns raised by
students and employees. Athletic administration and coaching staff participated in Sun
Belt Conference Title IX Training, which addressed compliance requirements and best
practices for maintaining equitable athletic environments.

Additional outreach included Teal Conversations Title IX training for Graduate Assistants
(GAs) and Teaching Associates (TAs), ensuring graduate student employees understood
their reporting responsibilities and available campus resources. The institution also
participated in the New Faculty/Staff Expo, providing newly hired faculty and staff with
information on Title IX policies, reporting procedures, prevention initiatives, and support
services available to members of the campus community.

September 2025

In September 2025, the institution continued its Title IX education, prevention, and
awareness efforts through professional development and campus-wide outreach.
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Through the Teal Conversations program, Title IX training was provided to faculty and
staff in partnership with the Professional Development Office. Designed for all faculty
and staff, the training covered Title IX compliance, reporting responsibilities, supportive
measures, available resources, and strategies for fostering a safe and inclusive learning
and working environment.

As part of its prevention and awareness programming, the institution participated in the
Healthy Relationships: Red Zone Fair, engaging faculty, staff, students, and community
members in conversations about healthy relationships, consent, bystander intervention,
reporting options, and support resources. The event increased awareness of sexual
violence prevention and connected attendees with campus and community resources.

Additional outreach was conducted through Teal Conversations Red Zone tabling
events, which reached faculty, staff, students, and members of the broader community.
These tabling efforts provided educational materials and information about Title IX
resources, reporting processes, prevention strategies, and the increased risks associated
with the early weeks of the academic year, commonly referred to as the "Red Zone."
Together, these initiatives reinforced the institution’s commitment to education,
prevention, and a campus culture of respect and accountability.

October 2025

In October 2025, the institution continued its commitment to Title IX education,
prevention, and awareness through a series of training sessions, educational programs,
and community engagement initiatives. Through the Teal Conversations program, Title
IX training was provided to faculty and staff in partnership with the Professional
Development Office. Designed for all faculty and staff, the training reinforced Title IX
compliance requirements, reporting responsibilities, supportive measures, available
resources, and strategies for fostering a safe and inclusive campus environment.

The institution also participated in the Light Up the Night 5K Run, engaging faculty,
staff, students, and community members to raise awareness of sexual and interpersonal
violence and to promote prevention and survivor support. Student-athletes completed
Sexual Violence Prevention Training through Vector Solutions, receiving education on
consent, healthy relationships, bystander intervention, reporting options, and available
campus resources.

Additional Healthy Relationships programming focused on sexual wellness, relationship
education, and violence prevention. Educational outreach was provided to members of
AAIM through a Sexual Wellness program designed to promote healthy relationships,
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communication, consent, and personal well-being. The institution also collaborated on a
screening of An Army of Women, engaging students in discussions related to sexual
violence awareness, prevention, and advocacy. Further awareness efforts included a Take
Back the Night social collaboration that encouraged campus-wide engagement in
conversations surrounding survivor support and the prevention of sexual violence.

In recognition of Domestic Violence Awareness Month, Healthy Relationships
programming was offered to residents of Chanticleer and Tradition Residence Halls,
providing education on healthy relationships, warning signs of abuse, available
resources, and strategies for supporting individuals impacted by domestic violence. The
institution also partnered with Alpha Delta Pi (ADPi) to host a Domestic Violence
Awareness Month program that promoted education, advocacy, prevention, and
awareness of support services available to those affected by interpersonal violence.

November 2025
No programs listed
December 2025

In December 2025, the institution offered several training and educational programs
focused on Title IX awareness, reporting responsibilities, and violence prevention.
Through the Teal Conversations program, spring Title IX training was offered to
Graduate Assistants, Teaching Associates, and Resident Advisors, reinforcing reporting
obligations, resource awareness, and appropriate response procedures. Newly hired
faculty and staff also received Title IX education through New Chanticleers Onboarding.

Additional programming was offered through the Healthy Relationships Lecture Series,
including sessions on Title IX, Human Trafficking Prevention, Sexual Health and
Wellness, Sexual Harassment in the Music Industry, and Stalking and Harassment
Prevention. These programs provided students and staff with information on prevention
strategies, reporting options, personal safety, healthy relationships, and available
support resources.

January 2026

In January 2026, the institution continued its spring semester prevention and awareness
efforts through Teal Conversations and Healthy Relationships programming. Title IX
training opportunities were offered to Graduate Assistants and Teaching Associates,
Resident Advisors, and newly hired employees through New Chanticleers Onboarding,
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emphasizing reporting responsibilities, supportive measures, institutional policies, and
available campus resources.

The Healthy Relationships Lecture Series continued with educational sessions on Title IX,
Human Trafficking Prevention, Sexual Health and Wellness, Sexual Harassment in the
Music Industry, and Stalking and Harassment Prevention. These programs promoted
awareness of interpersonal violence, healthy relationships, personal safety, and the
resources available to students and employees affected by misconduct.

February 2026

In February 2026, the university continued its education and prevention efforts through
programming focused on healthy relationships, consent, and sexual violence prevention.
As part of the Teal Conversations series, Sexual Assault Prevention presentations were
delivered to Political Science courses, providing students with information on consent,
recognizing and preventing sexual misconduct, bystander intervention, reporting
options, and available support resources. These presentations encouraged meaningful
dialogue about creating a safe and respectful campus environment and increased
awareness of individual rights and responsibilities under Title IX.

Additionally, the Healthy Relationships Lecture Series featured a Teen Dating Violence
Presentation for students. This program focused on recognizing the warning signs of
unhealthy and abusive relationships, understanding the dynamics of dating violence,
promoting healthy relationship behaviors, and connecting students with campus and
community resources for support. Together, these initiatives reinforced the university's
commitment to prevention education and awareness and to fostering a culture of
respect and safety for all members of the campus community.

March 2026

In March 2026, the university continued its prevention and awareness programming
through the Healthy Relationships Lecture Series, which featured a presentation on the
Violence Against Women Act (VAWA) for students. The program provided information
on VAWA's purpose and protections, including issues related to sexual assault, dating
violence, domestic violence, and stalking. Participants learned about their rights,
available support resources, reporting options, and the importance of fostering a
campus culture that promotes safety, respect, and accountability. This educational
initiative supported the university's ongoing efforts to increase awareness of
interpersonal violence and to empower students with knowledge of prevention and
response resources.
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April 2026

In April 2026, the university continued its educational and prevention efforts through
several student-focused programs that promote healthy relationships and prevent
interpersonal violence. As part of the Teal Conversations series, a Panhellenic Sexual
Assault and Domestic Violence Prevention program was offered to students in the
Panhellenic community. The presentation focused on recognizing and preventing sexual
assault and domestic violence, understanding reporting options and support resources,
and encouraging bystander intervention and accountability within student
organizations.

Additionally, the Healthy Relationships program delivered a Building Healthy
Relationships presentation for a Sociology course. The program explored the
characteristics of healthy and unhealthy relationships, communication skills, boundaries,
consent, and relationship safety. The university also hosted Tools and Strategies to
Prevent Sexual Assault as part of the Healthy Relationships Lecture Series, providing
students with practical prevention strategies, bystander intervention techniques, and
information about campus and community resources available to those affected by
sexual misconduct. Together, these initiatives supported the university’s ongoing
commitment to fostering a safe, respectful, and informed campus environment through
education, awareness, and prevention programming.

May 2025

No programs listed
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Coker University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Coker University implemented a comprehensive series of educational,
awareness, and prevention initiatives to promote a safe, respectful campus environment
and ensure compliance with federal and institutional requirements. Title IX and Hazing
Training was provided to approximately 50 student leaders, focusing on recognizing and
responding to prohibited conduct, reporting responsibilities, and fostering a culture of
accountability within student organizations. A similar Title IX and Hazing program was
delivered to approximately 400 student-athletes, addressing sexual misconduct
prevention, hazing awareness, reporting options, bystander intervention, and available
support resources.

The university also provided a Title IX, Consent, Healthy Relationships, and Hazing
presentation to approximately 300 new students as part of onboarding and orientation.
This program introduced students to university policies, the principles of affirmative
consent, characteristics of healthy relationships, strategies for preventing interpersonal
violence, and avenues for reporting concerns and seeking support.

In addition to student-focused programming, the university conducted several
mandatory trainings for faculty and staff. Mandatory Title IX Training was completed by
229 faculty and staff members, providing information on institutional policies, reporting
obligations, and appropriate responses to disclosures of sex-based misconduct.
Mandatory Hazing Awareness and Prevention Training was also completed by 229
faculty and staff members, reinforcing the university's commitment to preventing hazing
and promoting student safety. Finally, Mandatory Campus Security Authority (CSA)
Training was completed by 229 faculty and staff members, ensuring employees
understood their responsibilities related to crime reporting and campus safety under
applicable federal regulations. Collectively, these initiatives reached more than 1,400
participants and demonstrated the university’s commitment to education, prevention,
and compliance efforts related to sexual misconduct, hazing, and campus safety.

September 2025

No programs listed
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October 2025

In October 2025, Coker University continued its commitment to a safe, respectful
campus environment through a series of educational and prevention-focused programs
for students. A Title IX Training session was offered to approximately 250 students,
covering sex-based discrimination and harassment, reporting options, available support
resources, and students’ rights and responsibilities under university policy and Title IX.
The training emphasized the importance of fostering a campus culture that promotes
respect, accountability, and awareness.

In addition, approximately 250 students participated in Healthy Relationships Training,
which focused on recognizing the characteristics of healthy and unhealthy relationships,
establishing boundaries, communicating effectively, understanding consent, and
strategies for maintaining relationship safety. Students also received information about
campus and community resources available to individuals affected by interpersonal
violence.

The university further strengthened its prevention efforts by providing Bystander
Intervention Training to approximately 250 students. This program encouraged students
to recognize potentially harmful situations, safely intervene when appropriate, and
support peers who may be affected by sexual misconduct, dating violence, domestic
violence, stalking, or other concerning behaviors. Collectively, these initiatives enhanced
student awareness, promoted prevention education, and reinforced the university's
commitment to maintaining a safe and supportive learning environment.

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed
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February 2026

In February 2026, Coker University continued its educational and prevention efforts
through Healthy Relationships and Consent Programming for residential students. The
program engaged 32 participants in discussions on the characteristics of healthy
relationships, effective communication, personal boundaries, and the role of affirmative
consent in fostering respectful interactions. Participants received information on
recognizing unhealthy relationship dynamics, understanding available reporting and
support resources, and promoting a culture of respect and accountability within the
residential community. This initiative supported the university’'s ongoing commitment to
sexual violence prevention, student education, and the development of a safe and
supportive campus environment.

March 2026
No programs listed
April 2026

In April 2026, Coker University observed Sexual Assault Awareness Month (SAAM)
through educational and prevention-focused programming designed to engage the
campus and surrounding community. The university hosted Take Back the Night, an
awareness event attended by approximately 75 participants from the campus and local
community. The event raised awareness about sexual violence, supported survivors,
promoted healing, and encouraged meaningful dialogue about prevention and
community responsibility. Through participation and shared reflection, attendees were
encouraged to help build a culture that rejects violence and supports those affected by
sexual misconduct.

Additionally, the university offered a Green Dot Bystander Intervention Workshop for
students, engaging approximately 20 participants. The workshop focused on
empowering students to recognize situations that could lead to interpersonal violence
and to safely intervene before harm occurs. Participants learned practical bystander
intervention strategies, explored ways to support peers, and discussed how individual
actions can contribute to a safer campus environment. Together, these initiatives
reinforced the university’'s commitment to sexual violence prevention, survivor support,
and the promotion of a respectful and engaged campus community.

May 2026
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No program listed

Page | 43



College of Charleston

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, the College of Charleston’s Office of Equal Opportunity Programs
conducted its primary annual Residence Life Training for staff, focusing on identifying
concerning behavior, reporting obligations, and available campus resources, equipping
staff to respond appropriately to disclosures and connect students with support. In
addition, the Office of Equal Opportunity Programs hosted a Bystander Intervention
Tabling Event in Cougar Mall, providing educational materials and information on
campus resources to promote bystander intervention awareness and encourage
proactive support within the campus community.

September 2025

In September 2025, the College of Charleston hosted ‘All About Sex," a collaborative
event co-hosted by the Wellness Center, OVS, Public Safety Police, and other campus
and community organizations, addressing the realities of campus culture nationally. The
event featured open discussions, presentations, and interactive workshops on healthy
relationships, affirmative consent, sexual health, and bystander intervention strategies.
Additional programming during Campus Safety Awareness Month included a watch
party for Law & Order SVU: Promising Young Gentlemen, which prompted discussion of
rape culture, alcohol use, consent, bystander intervention, and campus resources.
Athletic staff and coaches also received training on sexual misconduct prevention and
intervention, covering recognition of concerning conduct, reporting responsibilities,
support for student-athletes, and appropriate intervention strategies. The Office of the
Dean of Students hosted Sexual Wellness Fest programming to increase awareness of
bystander intervention, reporting sexual misconduct, and available campus support
services. Additional outreach in Cougar Mall included a Bystander Intervention Tabling
Event that provided educational materials and resources focused on consent,
boundaries, and intervention strategies.

October 2025

In October 2025, the College of Charleston conducted Freshman Student-Athlete
Training for incoming student-athletes, focusing on sexual misconduct prevention,
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identifying concerning behavior, campus resources, and bystander intervention
strategies, with an emphasis on recognizing high-risk behavior and using safe, effective
intervention techniques. The Office of Equal Opportunity Programs also hosted a
Consent and Boundaries Tabling Event that distributed educational materials on consent
and healthy relationship boundaries. In addition, the Boos & Booze Halloween-themed
safety event provided students with information on staying safe on and off campus,
including drink monitoring, location sharing, identifying unfamiliar individuals, safe
costume practices, the amnesty policy, and bystander intervention strategies, along with
mocktails and interactive activities. Outreach efforts also included recruitment and
informational programming for S.C.O.P.E. and OVS, highlighting S.C.O.P.E.'s mission to
reduce risk and raise awareness of sexual violence, interpersonal violence, stalking, and
related harms, as well as membership opportunities, expectations, and engagement. The
programming also provided an overview of OVS services and resources available to
survivors and victims of sexual and interpersonal violence and other serious crimes.

November 2025

In November 2025, College of Charleston institutional leaders participated in Leadership
Training on Discrimination Prevention, focusing on recognizing and responding to
discriminatory conduct, maintaining professional standards, and fostering an inclusive
workplace. The Office of Equal Opportunity Programs also supported Bystander
Intervention Awareness during the Homecoming Parade, distributing educational
materials on bystander intervention, consent, and boundaries. In addition, the College
hosted ‘Tuning into the Truth," an educational program that explored narratives of
domestic abuse, sexual assault, and stalking in popular music through guided listening,
open discussion, and interactive Kahoot! trivia to reinforce learning and encourage
dialogue. Outreach efforts also included recruitment and informational programming
for S.C.O.P.E. and OVS, highlighting S.C.O.P.E.’s mission to reduce risk and increase
awareness of sexual violence, interpersonal violence, and stalking, as well as
membership opportunities and expectations. The programming also provided an
overview of OVS services and resources available to survivors and victims of sexual and
interpersonal violence and other serious crimes.

December 2025

No program listed

January 2026
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In January 2026, the College of Charleston hosted tabling events in Cougar Mall to share
resources on bystander intervention and sexual misconduct awareness. The Office of
Equal Opportunity Programs also conducted a potential adjudicator training for faculty
and staff focused on the sexual misconduct investigation and resolution process. In
addition, the Office of Equal Opportunity Programs provided its primary annual
Residence Life Training for staff, covering identification of concerning behavior,
reporting obligations, and available campus resources, equipping staff to respond
appropriately to disclosures and connect students with support.

February 2026

In February 2026, the College of Charleston’s Dean of Students Office hosted the ‘Do
Not Forget Consent’ tabling event, which provided consent education and awareness
while creating a safe space for students to engage in interactive conversations about
boundaries, sexual misconduct, and sexual violence. The Office of the Dean of Students
also hosted Sexual Wellness Fest programming focused on bystander intervention,
reporting sexual misconduct, and increasing awareness of campus support services.
Additional programming included Recruitment Night & Sip and Paint, which recruited
new members for S.C.O.P.E. and provided an overview of OVS services, including
S.C.O.P.E.'s mission to reduce risk and increase awareness of sexual violence,
interpersonal violence, and stalking, as well as membership expectations and
engagement opportunities, alongside OVS resources for survivors and victims of
violence and serious crimes. The Valentine Candygrams tabling event distributed candy
with safety messaging stickers that provided information on OVS and campus resources
for survivors of sexual assault, interpersonal violence, stalking, and other serious crimes.
The College also hosted 'All About Sex," a collaborative community event featuring
discussions, presentations, and workshops on healthy relationships, affirmative consent,
sexual health, and bystander intervention strategies. In addition, S.C.O.P.E. presented
‘Self Love 101," an interactive workshop focused on wellness, confidence-building, and
mental health through creative activities such as making wellness baskets and stress
balls. The month also included a ‘Death in the Dorms’ watch party hosted by S.C.O.P.E,,
which combined true-crime media viewing with discussions on campus safety and
interpersonal violence prevention.

March 2026

In March 2026, the College of Charleston hosted a Sexual Health Tabling Event featuring
an interactive 'What Would You Do?" activity that encouraged students to explore
scenarios related to dating, technology, and social media, with an emphasis on consent
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and healthy relationships. The Office of Equal Opportunity Programs also facilitated a
staff-focused Office Introduction & Resources Tabling Event, providing staff with an
opportunity to connect with the office and learn about services and resources related to
sexual misconduct, supporting increased awareness and cross-campus collaboration. In
addition, multiple outreach events promoted S.C.O.P.E. recruitment and provided an
overview of OVS services, including S.C.O.P.E.'s mission to reduce risk and increase
awareness of sexual violence, interpersonal violence, and stalking, as well as
membership requirements and engagement opportunities, alongside information on
OVS resources available to survivors and victims of sexual and interpersonal violence
and other serious crimes.

April 2026

In April 2026, Chi Omega and S.C.O.P.E. partnered to host multiple Denim Day events
that raised awareness of the global Denim Day movement, which protests victim-
blaming and supports survivors of sexual assault. The programming included craft
activities and educational discussions on safety, consent, and survivor support. In
addition, a Denim Day tabling event promoted the upcoming initiative, supported
S.C.O.P.E. recruitment, and provided an overview of OVS services, including S.C.O.P.E.'s
mission to increase awareness and reduce the risk of sexual violence, interpersonal
violence, and stalking, as well as membership requirements and engagement
opportunities. It also shared information on OVS resources available to survivors and
victims of sexual and interpersonal violence and other serious crimes.

May 2026

In May 2026, the Office of Equal Opportunity Programs conducted Staff Advisory
Committee Training focused on services, non-discrimination policies, available
resources, and approaches to preventing and responding to sexual misconduct. The
training aimed to increase awareness of institutional processes and strengthen staff
capacity to support students effectively.
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Columbia College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Columbia College provided Title IX training to multiple campus groups,
including Resident Assistants and housing staff (approximately 25 participants),
Orientation Leaders (approximately 20 participants), the Athletic Director, head athletic
coaches, and athletic trainers (approximately 20 participants), student-athletes
(approximately 200 participants), and new students through New Student Orientation
(approximately 100 participants). Across all sessions, the training covered Title IX policies
and procedures, consent, the ‘Red Zone," bystander intervention, reporting procedures
and referral protocols, supportive measures and campus resources, and reporter
obligations. Role-specific content was also included, such as the responsibilities of
Resident Assistants, Orientation Leaders, coaches, and athletic staff; recognition of
sexual harassment, sexual misconduct, and sex-based discrimination; responding to
disclosures from student-athletes; and promoting a safe and inclusive campus and
athletic environment.

September 2025

No programs listed

October 2025

In October 2025, Columbia College conducted Advisor Training to prepare designated
Title IX advisors to effectively support parties in the Title IX grievance process. The
training covered Title IX regulations and institutional policies, advisor roles and
responsibilities, the rights of both parties, confidentiality, hearing and grievance
procedures, and advisor participation in meetings and hearings. In addition, Title IX
Investigator Training was conducted to ensure investigators were prepared to conduct
prompt, thorough, fair, and impartial investigations of Title IX complaints. This training
addressed Title IX regulations and institutional policies, investigator roles and
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responsibilities, trauma-informed and impartial investigation practices, evidence
collection and documentation, interviewing parties and witnesses, report writing,
confidentiality and privacy, and equitable treatment of all parties.

November 2025

No programs listed

December 2025

No programs listed

January 2026

In January 2026, Columbia College provided Vector Solutions Title IX training to all
students and employees. The training covered key topics, including Title IX awareness,
prevention of sexual misconduct, reporting procedures, and available campus resources
to support a safe and informed campus community.

February 2026

In February 2026, Columbia College conducted Advisor Training to prepare designated
Title IX advisors to effectively support parties in the Title IX grievance process. The
training covered Title IX regulations and institutional policies, advisor roles and
responsibilities, the rights of both parties, confidentiality, hearing and grievance
procedures, and advisor participation in meetings and hearings. In addition, Title IX
Investigator Training was conducted to ensure investigators were prepared to conduct
prompt, thorough, fair, and impartial investigations of Title IX complaints. This training
addressed Title IX regulations and institutional policies, investigator roles and
responsibilities, trauma-informed and impartial investigation practices, evidence
collection and documentation, interviewing parties and witnesses, report writing,
confidentiality and privacy, and equitable treatment of all parties.

March 2026

No programs listed

April 2026
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In April 2026, Columbia College hosted a Sexual Assault Prevention and Resource Fair in
recognition of Sexual Assault Awareness Month. The fair featured informational booths,
the distribution of educational materials, and discussions on topics including consent
education, bystander intervention, and trauma-informed support. Books were also
purchased for student use at the Counseling Center. Participating departments and
organizations included the Columbia College Police Department, Accessibility Services,
Student Success, Student Affairs, Health & Counseling Services, the Title IX Office, and
SCCADVASA. Approximately 150 students participated in the event.

May 2026

No programs listed
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Columbia International University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Columbia International University implemented a series of required Title
IX education and training initiatives to promote awareness of sex-based misconduct
prevention, reporting responsibilities, and campus resources. All faculty and staff were
required to complete Title IX and Consent Online Training through Vector Solutions,
which covered Title IX requirements, consent, reporting obligations, and strategies for
fostering a safe and respectful educational environment.

The university also provided a required Title IX orientation and training program for
student leaders, facilitated by Student Life staff. The training focused on recognizing and
responding to prohibited conduct, understanding reporting responsibilities, promoting
healthy relationships, and serving as positive role models within the campus community.
Additionally, all incoming students received a required Title IX introduction and training
presented by the Title IX Deputy Coordinator. The program introduced students to
university policies and procedures, the principles of consent, available support and
reporting resources, and expectations for maintaining a campus culture grounded in
respect, safety, and accountability. Collectively, these initiatives supported the
university’s ongoing commitment to prevention education, compliance, and student and
employee awareness of Title IX-related issues.

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed
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December 2025
No programs listed
January 2026

In January 2026, Columbia International University continued its Title IX education and
prevention efforts through required training for student leaders and incoming students.
Student Life Staff provided a required Title IX introduction and training for all student
leaders, covering university policies on sex-based misconduct, reporting responsibilities,
available support resources, and the role of student leaders in fostering a safe and
respectful campus environment. The training emphasized prevention, awareness, and
accountability while reinforcing leadership expectations within the campus community.

Additionally, the Title IX Deputy Coordinator provided a required Title IX introduction
and training for all incoming students. The program introduced students to university
policies and procedures, reporting options, support resources, consent, healthy
relationships, and expectations for respectful conduct. Through these required
educational initiatives, the university sought to increase awareness of Title IX
protections, promote the prevention of sexual misconduct, and ensure students
understood the resources available to them.

February 2026

No programs listed

March 2026

No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Converse University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

In November 2025, the institution hosted its annual Commit to Consent tabling event,
held November 18-20, to promote consent education and sexual violence prevention
among students. The event encouraged participants to engage in conversations about
healthy relationships, respect, and affirmative consent by signing consent pledges and
wearing teal ribbons. Signed ribbons were prominently displayed in the Montgomery
Lobby as a visible demonstration of the campus community's commitment to fostering
a culture of consent and safety. Students who participated received educational
materials and promotional items, including pens adorned with teal ribbons, and were
entered into a raffle for Consent Matters t-shirts. The event served as an accessible
awareness initiative to increase student engagement and reinforce key prevention
messages throughout the campus community.

December 2025

No programs listed

January 2026
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No programs listed

February 2026

No programs listed

March 2026

On March 23, 2026, the institution hosted C U Safe, a collaborative prevention and
wellness program involving four to five campus departments and offices. The event
addressed several interconnected issues affecting student safety and well-being,
including alcohol awareness, responsible decision-making, safe sexual activity, and the
risks of impaired driving. Students engaged with educational resources and campus
partners while learning practical harm-reduction strategies. To support personal safety,
participants received drink test strips to detect drink tampering and drink covers to
reduce vulnerability in social settings. By bringing together multiple campus
stakeholders, C U Safe provided a comprehensive approach to prevention education
and reached students through an interactive, engaging format that emphasized
informed decision-making and personal responsibility.

April 2026

As part of Sexual Assault Awareness Month programming, the institution hosted a
featured educational presentation on April 16, 2026, titled Sexual Violence on College
Campuses: Why We Must Emphatically Care About This Issue. The presentation, led by
Dr. Matthew Hammett, examined sexual violence as a gender-based issue, a civil rights
concern, and a significant public health challenge affecting higher education institutions
nationwide. By discussing the prevalence and impact of sexual assault on college
campuses, the program emphasized the importance of intentional prevention efforts,
survivor support, and community accountability.

The presentation challenged attendees to consider the roles individuals and institutions
play in creating safer campus environments and highlighted the direct connection
between student success and feelings of safety, belonging, and respect. By fostering
dialogue on sexual violence prevention and institutional responsibility, the event
contributed to the institution's ongoing efforts to educate students and strengthen a
campus culture grounded in respect, safety, and shared responsibility.
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May 2026

No programs listed

Page | 55



Denmark Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

At the start of the Fall 2025 semester, the institution integrated Title IX education and
training into its New Student Orientation program to ensure incoming students were
informed about their rights, available resources, and reporting options related to sex
discrimination, sexual harassment, and sexual violence. These efforts provided students
with foundational information on institutional policies, supportive measures, reporting
procedures, and the college’s commitment to maintaining a safe and inclusive learning
environment.

In addition to orientation programming, Title IX information was presented during
Housing Informational Sessions for residential students. These sessions reinforced
awareness of campus resources and reporting mechanisms and encouraged students to
contribute to a respectful and safe residential community. Through these outreach
efforts, the institution sought to reach all incoming students and residential populations
at key points during their transition to campus life.

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed
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January 2026

At the start of the Spring 2026 semester, the institution continued its commitment to
prevention education by incorporating Title IX training and awareness materials into
New Student Orientation for incoming students. The training provided an overview of
students’ rights and responsibilities under Title IX, available support services, reporting
procedures, and institutional policies related to sexual misconduct, discrimination, and
harassment.

Title IX education was also included in Housing Informational Sessions for residential
students during the spring semester. These sessions offered an additional opportunity
to educate students about campus resources, reporting options, and strategies for
fostering a safe and respectful living environment. By integrating Title IX education into
both orientation and housing programming each semester, the institution maintained a
consistent approach to prevention, awareness, and student support.

February 2026

No programs listed

March 2026

No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Erskine College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Erskine College conducted several required education and awareness
initiatives focused on Title IX compliance, sexual misconduct prevention, and student
safety. A required Title IX training was provided to the football team through an in-
person presentation covering sex-based discrimination and harassment, reporting
obligations, available support resources, and expectations for maintaining a safe and
respectful campus environment. The college also delivered a required Title IX training
for all remaining student-athletes, reinforcing institutional policies, prevention
strategies, bystander awareness, and reporting options related to sexual misconduct.

In addition, all incoming students participated in an in-person Sexual Assault Awareness
Session that introduced concepts of consent, healthy relationships, sexual violence
prevention, reporting procedures, and campus support resources. The college further
provided Title IX training for Resident Assistants (student leaders) through an in-person
session designed to equip student leaders with information on university policies,
reporting responsibilities, available resources, and strategies for supporting fellow
students. Collectively, these programs demonstrated the institution’s commitment to
prevention education and awareness, and to fostering a campus culture centered on
safety, respect, and accountability.

September 2025

In September 2025, Erskine College continued its Title IX education and compliance
efforts through a series of required online training sessions for students, faculty, and
staff. A required Title IX make-up training session was offered online to student-athletes
who had not completed the required training in August. The session reinforced key Title
IX concepts, including prohibited conduct, reporting options, available support
resources, and expectations for maintaining a safe and respectful campus environment.

The college also provided an online Title IX training opportunity for non-athlete
students, ensuring broader access to education on consent, sexual misconduct
prevention, healthy relationships, reporting procedures, and campus resources. In
addition, required Title IX training for faculty and staff was conducted online, focusing
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on institutional policies, employee reporting obligations, appropriate responses to
disclosures, and support for students affected by sex-based discrimination or
harassment. Together, these training initiatives supported the college’s ongoing
commitment to prevention education, policy awareness, and compliance with Title IX
requirements across the campus community.

October 2025

In October 2025, Erskine College continued its Title IX education and compliance efforts
by offering ongoing online training for students, faculty, and staff. Building on initiatives
launched in September, the college maintained an online Title IX training program for
non-athlete students, ensuring they could complete required education on consent,
sexual misconduct prevention, healthy relationships, reporting procedures, and available
campus resources. These training efforts concluded by the end of October.

The college also continued its required online Title IX training for faculty and staff,
reinforcing employee responsibilities for reporting, responding to disclosures of sex-
based misconduct, understanding institutional policies and procedures, and supporting
students who may be affected by discrimination, harassment, or violence. Through these
ongoing training initiatives, Erskine College demonstrated its commitment to
maintaining awareness of Title IX requirements, promoting prevention education, and
fostering a campus environment grounded in safety, respect, and accountability.

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed

February 2026

No programs listed
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March 2026

No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Florence-Darlington Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Florence-Darlington Technical College conducted several education,
awareness, and policy-focused training initiatives to support Title IX compliance and
prevent sexual misconduct. Athletics staff participated in Title IX Policy and Procedures
Training, which covered mandatory reporting responsibilities, dating violence
prevention, reporting processes, and institutional responses to allegations of sex-based
misconduct. The college also offered Sexual Assault Prevention for Community College
programming for first-time freshmen and transfer students, introducing participants to
consent, healthy relationships, sexual violence prevention, reporting options, and
available support resources. Additionally, Title IX for Higher Education training was
provided to faculty and staff, and Harassment Prevention for Employees training was
conducted for faculty, staff, and athletics personnel. Together, these initiatives
reinforced institutional policies and promoted a safe, respectful, and informed campus
community.

September 2025

In September 2025, Florence-Darlington Technical College continued its prevention and
compliance efforts through training for students and employees. Sexual Assault
Prevention for Community College training was provided to first-time freshmen and
transfer students, focusing on consent, healthy relationships, sexual violence prevention,
reporting options, and available resources. The college also continued Title IX for Higher
Education training for faculty and staff and Harassment Prevention for Employees
training for all employees, reinforcing reporting responsibilities, institutional policies,
and expectations for maintaining a respectful educational and workplace environment.

October 2025

In October 2025, Florence-Darlington Technical College continued to provide Title IX for
Higher Education training for faculty and staff and Harassment Prevention for
Employees training for all employees. These programs reinforced Title IX compliance
requirements, reporting responsibilities, harassment-prevention strategies, and
expectations for maintaining a safe and professional campus environment.
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November 2025

In November 2025, Florence-Darlington Technical College continued employee-focused
training through the Title IX for Higher Education and Harassment Prevention for
Employees programs. Participants received ongoing instruction on institutional policies,
reporting procedures, preventing discrimination and harassment, and the college’s
commitment to fostering a respectful and inclusive campus community.

December 2025

In December 2025, Florence-Darlington Technical College continued to offer Title IX for
Higher Education training for faculty and staff employees and Harassment Prevention
for Employees training for all employees. These programs emphasized employee
responsibilities, awareness of reporting processes, and strategies to prevent
discrimination, harassment, and misconduct in educational and workplace settings.

January 2026

In January 2026, Florence-Darlington Technical College continued its education,
awareness, and prevention efforts through training programs for students and
employees. Sexual Assault Prevention for Community College training was provided to
first-time freshmen and transfer students, covering consent, healthy relationships, sexual
violence prevention, reporting options, and support resources. Faculty and staff
participated in Title IX for Higher Education training, while Harassment Prevention for
Employees training was offered to all employees. In addition, athletics staff completed
Title IX Policy and Procedures Training, which addressed mandatory reporting
responsibilities, dating violence prevention, reporting processes, and institutional
responses to allegations of sex-based misconduct.

February 2026

In February 2026, Florence-Darlington Technical College continued its prevention and
awareness efforts by offering Sexual Assault Prevention for Community College training
to first-time freshmen and transfer students. The program covered consent, healthy
relationships, sexual violence prevention, bystander awareness, reporting options, and
available resources. The college also provided Title IX for Higher Education training for
faculty and staff and Harassment Prevention for Employees training for all employees,
reinforcing institutional policies and expectations for maintaining a safe and respectful
campus environment.

March 2026
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In March 2026, Florence-Darlington Technical College continued to provide Title IX for
Higher Education training for faculty and staff employees and Harassment Prevention
for Employees training for all employees. The training reinforced institutional policies
and procedures, reporting responsibilities, harassment-prevention strategies, and
expectations for maintaining a safe, respectful, and professional educational and
workplace environment.

April 2026

In April 2026, Florence-Darlington Technical College continued to offer Title IX for
Higher Education training for faculty and staff employees and Harassment Prevention
for Employees training for all employees. These programs focused on Title IX
compliance, employee reporting obligations, preventing discrimination and harassment,
and awareness of available reporting and support resources.

May 2026

In May 2026, Florence-Darlington Technical College continued its employee education
efforts through Title IX for Higher Education and Harassment Prevention for Employees
training. The programs provided ongoing instruction on institutional policies,
expectations for professional conduct, reporting procedures, and the college's
commitment to maintaining a safe and inclusive campus environment.
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Francis Marion University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

During the August 2025 reporting period, Francis Marion University implemented a wide
range of educational, awareness, policy training, and sexual violence prevention
initiatives for students, employees, law enforcement personnel, and campus leaders. As
part of these efforts, FMU Campus Police hosted the 4th Annual Pee Dee Region Sexual
Assault and Domestic Violence Conference for Law Enforcement in July 2025. The
conference offered regional law enforcement professionals training and collaboration
opportunities focused on responding to incidents of sexual assault and domestic
violence, supporting survivors, and strengthening community response efforts.

The university also provided Title IX, Sexual Assault Response, and Trauma-Informed
Response Training for law enforcement personnel and Student Life staff. The training,
facilitated by Charlene Wages, Title IX Coordinator, and Shannon Scott, M.S.N., and
Lauren Moose, M.S.N., Forensic Nurse Educators, focused on trauma-informed response
practices, survivor support, reporting procedures, and institutional responsibilities
related to sexual misconduct investigations and response.

Additional Title IX education and awareness initiatives were provided to a variety of
campus populations. Resident Assistants, Housing Staff, and mandatory reporters
received training on Title IX requirements, dating violence prevention, reporting
obligations, and available campus resources. FMU Campus Police leadership also
provided Title IX safety briefings on campus safety and reporting procedures to
Occupational Therapy students and staff and to Speech-Language Pathology students
and staff.

Targeted outreach was conducted for athletic and student leadership groups. Athletics
coaches participated in training on Title IX policies and procedures, mandatory reporting
responsibilities, and institutional response protocols. Student-athletes, including
members of the soccer and softball teams, received Title IX safety briefings focused on
recognizing concerns, accessing resources, and understanding how to report incidents.
In addition, student organization members and advisors participated in training
covering Title IX requirements, mandatory reporting responsibilities, and reporting
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procedures. Collectively, these initiatives reinforced Francis Marion University's
commitment to sexual misconduct prevention, reporting awareness, trauma-informed
response practices, and a safe and supportive campus environment.

September 2025

In September 2025, Francis Marion University incorporated education on campus safety,
sexual misconduct prevention, consent, and Title IX into its University Life (UL) courses,
which are graded, for-credit classes taught by FMU faculty. Through these courses,
students received information on Title IX protections, reporting procedures, available
campus resources, consent, healthy relationships, and personal safety. By embedding
this content in the academic curriculum, the university provided students with
foundational knowledge of sexual misconduct prevention, reporting options, and their
role in fostering a safe and respectful campus community.

October 2025

In October 2025, Francis Marion University hosted “Profiling Sexual Assault and
Domestic Violence,” a panel discussion sponsored by the Student Life Office and the
Gender Studies Program. The event, open to students, faculty, and staff, drew about 50
attendees. The program featured five panelists representing the Florence Chamber of
Commerce, the Pee Dee Coalition, FMU Campus Police, and the South Carolina Institute
on the Prevention of Sexual Violence on College Campuses (SCIP).

The panel addressed a range of topics related to sexual assault and domestic violence
prevention, including bystander intervention, warning signs of unhealthy relationships,
the impact of social media on prevention efforts, fraternity and sorority engagement,
campus and community resources, Title IX and Sexual Misconduct policies, the Silent
Witness Program, and services available to individuals experiencing interpersonal
violence. Representatives from the FMU Testing, Counseling, and Special Services Center
were also available to provide information and support resources to attendees. Through
this event, approximately 50 members of the campus community received education
and awareness programming focused on sexual violence prevention, reporting
resources, survivor support, and community engagement.

November 2025

No programs listed
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December 2025

No programs listed

January 2026

No programs listed

February 2025

No programs listed

March 2025

In March 2026, Francis Marion University highlighted its commitment to improving
responses to sexual assault by achieving a Sexual Assault Forensic Excellence (SAFE)
Designation for the FMU Police Department. The designation was earned after FMU
Police Department personnel completed SAFE training provided by the South Carolina
Victim Assistance Network (SCVAN). The training focused on best practices for
responding to reports of sexual assault, supporting survivors, preserving evidence, and
enhancing trauma-informed law enforcement responses. The SAFE Designation
recognizes agencies that have demonstrated a commitment to strengthening their
capacity to respond effectively and compassionately to sexual assault cases. This
accomplishment reflects the university's ongoing efforts to support survivor-centered
practices, improve institutional response protocols, and promote campus safety and
sexual violence prevention.

April 2025

In April 2026, Francis Marion University observed Sexual Assault Awareness Month
(SAAM) through a series of awareness and prevention initiatives supported by a South
Carolina Institute on the Prevention of Sexual Violence on College Campuses (SCIP)
Grant. The university hosted Denim Design Night, an interactive awareness event
inviting students to gather in the University Center Commons for pizza and to
participate in a creative activity focused on supporting survivors of sexual assault.
Participants decorated personal denim clothing with fabric markers, rhinestones, and
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other materials provided through the grant while learning about the significance of
Denim Day and its role in raising awareness of sexual violence and supporting survivors.

Five days later, the university hosted a Denim Fashion Show in one of FMU'’s primary
event auditoriums. The event was open to the campus community and featured
students modeling the denim creations developed during Denim Design Night.
Educational presentations were incorporated throughout the program, addressing
topics such as the origins of the “jeans alibi,” supporting survivors of sexual assault,
available campus and community resources, and the importance of prevention and
awareness efforts. Featured speakers included Tracey Miller of the Pee Dee Coalition,
Carolyn Bazen of the FMU Testing, Counseling, and Special Services Center, FMU
Campus Police Chief Don Tarbell, and Dr. Matthew Hammett of SCIP. Student volunteers
served as event staff and models, helping facilitate the program and promote campus
engagement. Together, these Sexual Assault Awareness Month initiatives increased
awareness of sexual violence, highlighted survivor support resources, and encouraged
meaningful campus dialogue regarding prevention, advocacy, and community
responsibility.

May 2025

No programs listed
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Furman University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Furman University implemented a comprehensive series of Title IX
education, awareness, and sexual violence prevention initiatives for students as part of
new student orientation and campus-wide prevention efforts. All students completed a
Third Millennium online training module addressing consent, sexual harassment, and
sexual assault before arriving on campus. In addition, all students completed the
university's “New at FU" online orientation program, which included information on Title
IX, consent, reporting options, and available campus resources.

The university also distributed Title IX-related educational materials to students,
including the institutional policy electronically, Violence Against Women Act (VAWA)
brochures in hard copy, and informational magnets to students residing in campus
housing. Incoming students participated in the mandatory “I Said, You Said” orientation
program, which focused on sexual consent, incapacitation, healthy decision-making, and
bystander awareness. Orientation programming also included interactive skits and
facilitated discussions addressing consent, Title IX reporting procedures, and campus
support resources.

To reinforce prevention messaging throughout the academic year, the university
maintained multiple educational awareness campaigns across campus. Poster
campaigns in residence halls, bathrooms, laundry facilities, and student-centered spaces
provided information on Title IX rights and reporting options, bystander intervention
strategies, signs of incapacitation, healthy and unhealthy relationship behaviors, verbal
and nonverbal consent, dating violence awareness, and amnesty protections related to
reporting sexual misconduct. Additional outreach was conducted through Title IX-
focused social media campaigns designed to increase awareness of reporting options,
student rights, available resources, and the services provided by the university’s Title IX
Office. Collectively, these initiatives ensured that all students received information on
consent, reporting processes, prevention strategies, and support resources available
through the university.

September 2025
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In September 2025, Furman University launched several prevention and awareness
initiatives focused on sexual violence and Title IX education. A “Red Zone" social media
campaign provided students with information on consent, reporting options, healthy
relationships, and the increased risk of sexual assault during the early weeks of the
academic year. The university also began a Bystander Intervention Training initiative for
Greek organizations, conducted between September and November and ultimately
reaching all Greek organization members. In addition, Furman provided a three-hour
training program for new Peer Liaisons, covering Title IX policies and procedures,
reporting options, supportive measures, and available campus resources. The university
also conducted its annual training for individuals serving as Title IX deputies,
investigators, hearing board members, and advisors, reinforcing institutional procedures
and responsibilities related to Title IX case resolution.

October 2025

In October 2025, Furman University continued its sexual violence prevention and
awareness efforts through educational programming, outreach initiatives, and ongoing
bystander intervention training for Greek organizations. The university hosted a Sexual
Health Fair focused on healthy sexuality, consent, sexual assault awareness, and campus
resources. Additional outreach included a Domestic Violence Awareness Month social
media campaign, educational posts about the Title IX Office and sexual misconduct
climate survey results, and presentations by the Title IX Coordinator to an academic
class and the Student Government Association on sexual harassment, reporting
procedures, and available support resources.

November 2025

In November 2025, Furman University concluded its Bystander Intervention Training
initiative for Greek organizations, which ran from September through November and
reached all members of Greek organizations. The university also launched a social media
campaign focused on consent education, providing information on affirmative consent,
healthy communication, reporting options, and support resources. Additional outreach
addressed the warning signs of digital, emotional, physical, sexual, and financial abuse,
helping students recognize unhealthy relationship behaviors and raising awareness of
available campus and community resources.

December 2025

No programs listed
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January 2026

In January 2026, Furman University continued its Title IX compliance efforts through its
annual employee training program, United Educators’ “Title IX and You: Protecting Your
Campus.” The training used instructional videos, knowledge checks, and interactive
learning components to educate employees about Title IX requirements, reporting
responsibilities, institutional policies, and available support resources. New employees
completed this training or a comparable program offered through Get Inclusive as part
of their onboarding.

February 2026

In February 2026, Furman University observed Teen Dating Violence Awareness Month
through a social media campaign highlighting healthy relationships, dating violence
prevention, warning signs of unhealthy behaviors, and available support resources.
Student interns also led tabling activities focused on self-love and self-esteem,
promoting positive relationship behaviors and personal well-being. The university's
annual employee Title IX training program, United Educators’ “Title IX and You:
Protecting Your Campus,” continued during this reporting period.

March 2026

In March 2026, Furman University continued its sexual violence prevention and Title IX
education efforts through programming for student-athletes, student leaders, and the
broader campus community. The university provided Sexual Violence Prevention
programming for athletics to support NCAA compliance requirements, educating
student-athletes on consent, healthy relationships, reporting options, bystander
intervention, and available support resources.

The university also hosted “Sex in the Dark,” a panel discussion that gave students the
opportunity to ask questions and engage in conversations about sexual health, healthy
relationships, communication, and sexual consent. The event encouraged open dialogue
and increased awareness of relationship wellness, personal boundaries, and respectful
interactions.

In addition, Furman conducted a three-hour training for new Peer Liaisons, covering
Title IX policies and procedures, reporting options, supportive measures, available
resources, and strategies for assisting fellow students. Together, these initiatives
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supported the university’s ongoing commitment to sexual violence prevention, Title IX
awareness, and student education on healthy relationships and consent.

April 2026

In April 2026, Furman University observed Sexual Assault Awareness Month (SAAM)
through a range of educational and awareness initiatives focused on healthy
relationships, consent, and sexual violence prevention. The university participated in a
Health and Wellbeing Tabling Fair that brought together campus and community
partners, including the Title IX Office, Safe Harbor, and the Julie Valentine Center, to
provide information on general health and wellness, sexual consent, healthy dating
relationships, and available support resources. The event offered students opportunities
to engage with prevention educators and service providers while learning about campus
and community resources.

Additional outreach included a tabling program that connected alcohol and other drug
prevention with sexual violence prevention, facilitated by a student intern through the
university's Student Wellbeing Internship Program. The initiative highlighted the
relationship among substance use, consent, risk reduction, and bystander awareness.
The university also partnered with Fraternity and Sorority Life to host a Safe Summer
tabling event led by risk management representatives from the Interfraternity Council
(IFC) and Panhellenic Council. The program provided students with information on
healthy decision-making, risk reduction, and sexual health, including the distribution of
safer sex materials.

In recognition of Sexual Assault Awareness Month, the student organization Promoting
Healthy Options through Knowledge and Service (PHOKS) coordinated a campus-wide
Denim Day campaign. Students were encouraged to wear denim to raise awareness
about sexual violence, support survivors, and promote conversations about prevention
and advocacy. Together, these initiatives supported Furman University's ongoing
commitment to sexual violence prevention, student education, and the fostering of a
culture of respect, awareness, and support.

May 2026

In May 2026, Furman University continued its sexual violence prevention and education
efforts by training athletic staff through a United Educators prevention program. The
training was provided to athletic department staff and focused on preventing sexual
misconduct, recognizing and responding to concerning behaviors, understanding
reporting responsibilities, and promoting a safe and respectful environment for student-
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athletes. The program reinforced institutional expectations, Title IX-related
responsibilities, and best practices for supporting students and addressing sexual
harassment, sexual assault, and interpersonal violence. This initiative supported the
university's ongoing commitment to prevention education, compliance, and student
safety within the athletics community.
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Greenville Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Greenville Technical College provided training and educational
initiatives to promote Title IX compliance, awareness, and employee understanding of
institutional responsibilities related to sex-based discrimination and harassment. Title IX
for Higher Education Training was conducted for administrators, faculty, and staff,
focusing on Title IX requirements, reporting obligations, institutional policies and
procedures, available support resources, and strategies for maintaining a safe and
respectful educational environment.

The college also integrated Title IX education into its New Faculty Orientation Training,
ensuring that newly hired faculty members received information on Title IX policies,
employee reporting responsibilities, available campus resources, and procedures for
responding appropriately to disclosures of sex-based misconduct. These efforts
supported Greenville Technical College’s commitment to prevention education,
compliance, and a campus culture grounded in safety, respect, and accountability.

September 2025

In September 2025, Greenville Technical College continued to provide Title IX for Higher
Education Training for administrators, faculty, and staff. The training reinforced
employee responsibilities related to Title IX compliance, reporting obligations,
institutional policies and procedures, and the prevention of sex-based discrimination
and harassment. Participants also received information about available resources and
reporting processes to support a safe and respectful educational and workplace
environment.

October 2025

In October 2025, Greenville Technical College continued its Title IX education and
compliance efforts by providing Title IX for Higher Education Training for administrators,
faculty, and staff. The training reinforced institutional policies and procedures, employee
reporting responsibilities, and expectations for preventing and responding to sex-based
discrimination and harassment within the college community.

Page |73



The college also distributed its Annual Title IX Campus-Wide Notification to
administrators, faculty, staff, and students. The notification provided information on Title
IX rights and protections, reporting options, available support resources, and methods
for reporting incidents of sex-based discrimination, harassment, and sexual misconduct.
This outreach helped ensure that members of the campus community remained
informed about institutional resources, reporting processes, and avenues for obtaining
assistance and support.

November 2025

In November 2025, Greenville Technical College continued to provide Title IX for Higher
Education Training for administrators, faculty, and staff. The training emphasized
employees' responsibilities for recognizing and responding to sex-based discrimination
and harassment, understanding institutional policies and procedures, and maintaining
compliance with Title IX requirements. Participants were also reminded of available
reporting channels and support resources.

December 2025

In December 2025, Greenville Technical College continued its employee education
efforts on Title IX for Higher Education Training for administrators, faculty, and staff. The
program provided instruction on Title IX obligations, reporting expectations, the
prevention of sex-based misconduct, and the college's procedures for addressing
concerns raised by students and employees.

January 2026

In January 2026, Greenville Technical College continued its Title IX education initiatives
through Title IX for Higher Education Training for administrators, faculty, and staff. In
addition, New Faculty Orientation Training covered Title IX policies, employee reporting
responsibilities, available resources, and procedures for responding appropriately to
disclosures of sex-based discrimination, harassment, and misconduct. These efforts
helped ensure that both current and newly hired employees understood their
responsibilities under Title IX.

February 2026

In February 2026, Greenville Technical College continued to provide Title IX for Higher
Education Training for administrators, faculty, and staff. The training reinforced
awareness of institutional policies, reporting procedures, employee obligations, and
available resources to support a safe and respectful learning and working environment.
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March 2026

In March 2026, Greenville Technical College continued its employee-focused compliance
and awareness efforts through Title IX for Higher Education Training for administrators,
faculty, and staff. The program covered reporting responsibilities, preventing sex-based
discrimination and harassment, institutional response procedures, and employee roles in
supporting campus safety and equity.

April 2026

In April 2026, Greenville Technical College continued to provide Title IX for Higher
Education Training for administrators, faculty, and staff, reinforcing Title IX requirements,
reporting obligations, and institutional procedures. The college also distributed its
Annual Title IX Campus-Wide Notification to administrators, faculty, staff, and students,
providing information on Title IX rights and protections, reporting methods, available
resources, and options for obtaining assistance related to sex-based discrimination,
harassment, and sexual misconduct.

May 2026

In May 2026, Greenville Technical College continued its Title IX compliance and
awareness efforts by providing Title IX for Higher Education Training for administrators,
faculty, and staff. The training provided ongoing education on employee responsibilities,
reporting expectations, institutional policies, and resources available to support the
prevention of sex-based discrimination and harassment across the college community.
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Horry-Georgetown Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Horry-Georgetown Technical College offered several educational and
awareness initiatives focused on Title IX, campus safety, and student rights and
responsibilities. All new students were directed to complete the college’s Online New
Student Orientation, which covered Title IX, campus safety, reporting options, and
available support resources. The orientation ensured that incoming students received
foundational information on preventing sex-based discrimination and harassment and
on the resources available to support a safe learning environment.

In addition, the college integrated Title IX education into program-specific orientations
for students in the Diagnostic Medical Sonography, Nursing, and Cosmetology
programs. These sessions provided information on Title IX protections, reporting
procedures, professional expectations, campus resources, and the college’s commitment
to maintaining an environment free from discrimination, harassment, and sexual
misconduct. Through these initiatives, Horry-Georgetown Technical College reinforced
awareness of Title IX requirements and promoted a culture of safety, respect, and
accountability among new students.

September 2025

In September 2025, Horry-Georgetown Technical College continued its Title IX
education and awareness efforts through campus-wide communication and program-
specific training. An email was sent to all students with important information on
campus safety and security, student rights and responsibilities, the Annual Security
Report (ASR), and Title IX resources and reporting options. In addition, students in the
Esthetics program received Title IX education during program orientation, including
reporting procedures, available support resources, and the college's commitment to
maintaining a safe and respectful learning environment.

October 2025

In October 2025, Horry-Georgetown Technical College participated in the Light Up the
Night 5K for Relationship Violence Awareness, held in collaboration with Coastal
Carolina University. The event, open to students, employees, and community members,
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promoted awareness of relationship violence, prevention strategies, survivor support,
and available resources. The college also supported professional development through
Title IX Coordinator Training, which enhanced institutional knowledge of Title IX
compliance, case management, reporting procedures, and response obligations.

November 2025

No programs listed

December 2025

In December 2025, Horry-Georgetown Technical College continued integrating Title IX
education into academic program onboarding. Students in the Paramedic program
received orientation training on Title IX, including information on student rights and
responsibilities, reporting procedures, available support services, and the college's
commitment to providing a learning environment free from discrimination, harassment,
and sexual misconduct.

January 2026

In January 2026, Horry-Georgetown Technical College conducted several Title IX
education and training initiatives for students and employees. The college's Title IX
Coordinator and Investigator completed advanced training on Title IX compliance,
investigations, and institutional response procedures. All new students were directed to
complete the Online New Student Orientation, which covered Title IX, campus safety,
reporting options, and available resources. The college also integrated Title IX education
into New Hire Orientation for employees. Additionally, students in the Nursing and
Cosmetology programs received orientation sessions covering Title IX protections,
student conduct expectations, reporting procedures, and available support services.

February 2026

In February 2026, Horry-Georgetown Technical College continued its prevention and
awareness efforts through campus-wide outreach and educational programming. An
email was sent to all students with information on campus safety and security, student
rights and responsibilities, the Annual Security Report, and Title IX resources. In
recognition of Teen Dating Violence Awareness Month, the college hosted a Healthy
Relationships Table and Interactive Display for students and employees, offering
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information on healthy relationship behaviors, warning signs of abuse, available
resources, and strategies to promote relationship safety and respect.

March 2026

In March 2026, Horry-Georgetown Technical College provided targeted Title IX training
and policy education for employees with student-facing and leadership responsibilities.
A refresher session on Student Conduct, Student Complaints, Student Grievances, and
Title IX was held for Student Affairs and Academic Affairs administrative staff. Additional
Title IX training was provided for Department Chairs, Assistant Chairs, and the Tutoring
Leadership Team, reinforcing institutional policies, reporting responsibilities, and
procedures for responding to student concerns and reports of misconduct.

April 2026

In April 2026, Horry-Georgetown Technical College observed Sexual Assault Awareness
Month with educational and awareness programs for students and employees. A
refresher session on Student Conduct, Student Complaints, Student Grievances, and
Title IX was offered to faculty, reinforcing reporting responsibilities and institutional
procedures. The college also hosted a Sexual Assault Awareness Month Trivia Event for
students, offering an interactive way to raise awareness of sexual violence prevention,
consent, reporting options, and available resources. In addition, students in the
Paramedic program received Title IX education as part of their program orientation.

May 2026

In May 2026, Horry-Georgetown Technical College continued its Title IX education and
professional development efforts through training for employees and students. As part
of Professional Development Day, all employees participated in a session on Student
Conduct and Title IX scenarios, covering reporting responsibilities, policy application,
and appropriate responses to student concerns. Additional Title IX training was provided
to Natural and Physical Sciences faculty, reinforcing institutional policies and reporting
obligations. Students entering the Nursing program also received Title IX orientation,
including reporting procedures, available resources, and student rights and
responsibilities.
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Lander University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Lander University integrated Title IX education into onboarding for new
students and student leaders. The Title IX Office participated in the university's
Orientation Panel, providing students with information on Title IX protections, reporting
options, available resources, and campus support services. In addition, Dr. Matthew
Hammett led a Title IX presentation during Residence Life training for 49 Resident
Assistants, focusing on reporting responsibilities, available resources, bystander
awareness, and strategies for supporting students who may disclose experiences of sex-
based misconduct.

September 2025

In September 2025, Lander University launched several prevention and awareness
initiatives focused on sexual misconduct, healthy relationships, and bystander
intervention. A Stalking and Harassment/Bystander Intervention Training Pop-Up
engaged more than 150 students, offering guidance on recognizing concerning
behaviors, intervention strategies, reporting options, and available support resources.
The university also held its Annual Title IX Training Presentation for student-athletes and
Greek organization members, reaching more than 900 participants and covering Title IX
rights and responsibilities, reporting procedures, consent, healthy relationships, and
bystander intervention.

Additional outreach included Red Zone Awareness, a resource tabling event designed to
raise student awareness of the heightened risk of sexual violence during the early weeks
of the academic year. The program provided information on bystander intervention,
healthy relationships, reporting options, and campus resources, and distributed
educational materials and reporting cards featuring QR codes linking students to
prevention and support resources.

October 2025

In October 2025, Lander University expanded its prevention and awareness efforts
through campus-wide education and targeted outreach. Sexual Violence Prevention
Modules were distributed to all students, faculty, and staff, reaching more than 5,000
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community members. The modules covered sexual violence prevention, reporting
procedures, available resources, and institutional response processes.

The university also hosted the Step Up and Speak Out: Bystander Intervention Pop-Up
Series, engaging more than 300 students throughout the month. These interactive
events provided practical tools and strategies for recognizing potentially harmful
situations, intervening safely, and supporting others. Additional awareness efforts
included placing Domestic Violence, Dating Violence, and Sexual Assault Awareness
posters throughout residence halls, reaching approximately 280 residential students
with information on prevention, reporting, and available support resources.

November 2025

In November 2025, Lander University hosted its Annual Cookie Crawl, an educational
and awareness event that drew more than 400 members of the campus community. The
program brought together numerous campus and community partners, including Meg's
House, the Victim Advocate of Greenwood, Beyond Abuse, Lander University Police
Department (LUPD), Campus SAVE, and the Wellness Center. Participating organizations
provided education on sexual violence prevention, bystander intervention, self-defense,
post-traumatic stress disorder, survivor support, and available community resources. The
event offered students, faculty, and staff opportunities to engage directly with
prevention professionals and learn about resources available to individuals affected by
interpersonal violence.

December 2025

No programs listed

January 2026

No programs listed

February 2026

In February 2026, Lander University hosted the Love, Respect, and Consent program for
students, engaging more than 80 participants in discussions on healthy relationships,
consent, respectful communication, and sexual violence prevention. The program
provided students with information on recognizing unhealthy relationship behaviors,
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understanding consent, accessing campus resources, and supporting a culture of
respect and accountability within the university community.

March 2026

No programs listed

April 2025

In April 2026, Lander University continued its awareness efforts by distributing Domestic
Violence, Dating Violence, and Sexual Assault Awareness posters throughout residence
halls. The campaign reached approximately 280 residential students and provided
information on healthy relationships, warning signs of abuse, reporting options,
available resources, and support services. The initiative reinforced the university's
commitment to Sexual Assault Awareness Month education and to preventing
interpersonal violence.

May 2025

In May 2026, Lander University provided Title IX Training to 25 Orientation Leaders in
preparation for upcoming student orientation programs. The training covered Title IX
definitions, examples of interpersonal violence, reporting procedures, available campus
resources, and upstander education strategies. Participants were equipped with the
knowledge needed to serve as peer leaders and help promote a safe, respectful, and
informed campus environment for incoming students.
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Medical University of South Carolina

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, MUSC continued to strengthen its prevention and education efforts
through expanded training, policy implementation, and specialized programming
focused on sexual violence prevention, intimate partner violence response, and non-
discrimination. To broaden prevention education across the institution, MUSC mandated
additional Section 1557 training for all employees and students, reinforcing non-
discrimination requirements in health programs and activities. The institution also
enhanced required student training by incorporating comprehensive hazing prevention
education into existing mandatory modules, further promoting a safe and respectful
campus environment.

Campus Security Authorities (CSAs) received specialized training to ensure compliance
with Clery Act and Violence Against Women Act (VAWA) reporting requirements.
Throughout the year, the Office of Federal and State Compliance (OFSC) continued to
provide tailored educational sessions for departments, divisions, and colleges while
maintaining professional expertise through annual training with the SUNY Student
Conduct Institute. These resources were made available to the broader MUSC
community, including all students, faculty, and staff with MUSC email access.

MUSC's Enterprise-Wide Intimate Partner Violence and Sexual Assault Committee
continued to meet regularly to develop prevention-focused programming, increase
community awareness, and promote effective response strategies. Additionally, the
National Crime Victims Research and Treatment Center contributed significantly to
campus prevention efforts by providing specialized clinical expertise and educational
opportunities related to sexual assault and intimate partner violence.

Healthcare providers, including physicians, forensic nurses, social workers, psychologists,
and researchers, participated in advanced training to improve clinical responses to
patients affected by sexual assault and intimate partner violence. Educational offerings
included continuing education modules on intimate partner violence, sexual assault, and
maintaining respectful workplace environments. Although designed primarily for
healthcare professionals, these resources were also available to students and
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administrative employees, expanding the reach of prevention and response education
throughout the MUSC community.

September 2025

No programs listed

October 2025

In recognition of Intimate Partner Violence Awareness Month, MUSC hosted and co-
sponsored a range of educational and awareness initiatives throughout October 2025.
Aligned with South Carolina's statewide campaign, "Know What to Say. Know What to
Do.," the programming emphasized healthcare responses to intimate partner violence
and the importance of community support.

Events included a Purple Pinwheel Display along the Charleston Medical District
Greenway, honoring victims of domestic violence and providing educational resources
to community members. MUSC also hosted a virtual panel discussion, "A Healthcare
Response to IPV," which brought together forensic nurse examiners, social workers,
violence-prevention experts, healthcare professionals, and community partners to
discuss acute response strategies and best practices.

Additional awareness efforts included the Clothesline Memorial displayed on the MUSC
Horseshoe, where garments symbolized lives affected by domestic violence over the
previous year. The institution also observed #PurpleThursday, an enterprise-wide
awareness campaign encouraging students, faculty, staff, and community members to
wear purple in support of survivors and prevention efforts. Together, these programs
increased visibility of intimate partner violence issues while promoting education,
support, and prevention across the campus community.

November 2025

No programs listed

December 2025

No programs listed
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January 2026

No programs listed

February 2026

No programs listed

March 2026

No programs listed

April 2026

During Sexual Assault Awareness Month in April 2026, MUSC demonstrated its ongoing
commitment to preventing sexual violence through education, awareness programs,
community partnerships, and survivor support initiatives. Recognizing sexual violence as
a critical public health issue, Dr. Michael de Arellano officially proclaimed April as Sexual
Assault Awareness Month at MUSC. Guided by the national theme, "25 Years Strong:
Looking Back, Moving Forward," and South Carolina's emphasis on consent, MUSC
collaborated with local organizations to host a series of educational and community-
centered events.

Programming began with Wear Teal Day on April 7, when students, faculty, staff, and
community members were encouraged to wear teal and display ribbons in solidarity
with survivors of sexual violence. On April 17, MUSC partnered with community
organizations to host the "What Were You Wearing?" Exhibit and Reception at North
Charleston City Hall. The exhibit challenged victim-blaming myths by pairing survivor
stories with representations of clothing worn at the time of assault and included a
networking reception and a panel discussion featuring guest speakers and advocates.

On April 18, MUSC participated in the City of North Charleston's Sexual Assault
Awareness Month Proclamation event at the Keith Summey North Charleston Library.
The event featured remarks from local leaders and victim advocacy organizations and
offered additional opportunities for attendees to engage with awareness materials and
educational materials. Community engagement efforts continued on April 24 with the
Tri-County SPEAKS Community Vigil and Resource Fair at Hampton Park Gazebo. Held
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In conjunction with National Crime Victims' Rights Week, the event featured educational
resources, survivor support services, guest speakers, and a luminary vigil honoring
survivors of violence. Sexual Assault Awareness Month programming concluded on April
29 with International Denim Day and a campus outreach event on the MUSC Greenway.
In partnership with Tri-County S.P.E.AKK.S., MUSC encouraged participants to wear denim
to challenge misconceptions about sexual assault and to provide prevention education,
awareness materials, and support resources to students, faculty, staff, and community
members.

May 2025

No programs listed
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Midlands Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

Midlands Technical College hosted Campfire Connections, an interactive educational
event designed to raise awareness of Title IX rights, reporting procedures, and campus
resources. Participants discussed the Title IX process, how to identify and report
potential Title IX violations, and the college's role in responding to reports of
discrimination, harassment, and sexual misconduct. The event fostered an informal
environment for learning and dialogue, with attendees discussing while making s'mores.
A total of 20 faculty, staff, and students attended the program.

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed
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February 2026

The Midlands Technical College Title IX Office, in partnership with Student Life, hosted
Stuff-A-Plush on February 9 and 11 as an educational program focused on healthy
relationships. Through interactive discussions and activities, students explored the
characteristics of healthy and unhealthy relationships, the importance of building
positive interpersonal connections, and strategies for recognizing concerning
relationship behaviors. The event offered an engaging opportunity to promote
relationship education and prevention awareness while encouraging student
participation. Approximately 30 students attended the program.

March 2026

No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Morris College

Education and awareness programs, policy training initiatives, and prevention programs

for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

No programs listed

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2026

No programs listed

February 2026

No programs listed

March 2026
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No programs listed

April 2026

No programs listed

May 2026

No programs listed
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Newberry College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Newberry College provided Title IX training for all incoming fall student-
athletes. Through meetings with student-athletes, participants received information on
Title IX policies and procedures, reporting options, available support resources, and
expectations for maintaining a safe and respectful campus environment. The training
also addressed student rights and responsibilities, consent, and the college's processes
for responding to reports of sex-based discrimination, harassment, and misconduct.

September 2025

In September 2025, Newberry College held a series of meetings with members of the
incoming freshman class to educate them about Title IX policies and procedures. These
sessions introduced students to reporting options, campus resources, consent, healthy
relationship expectations, and the college's commitment to maintaining a campus
environment free from discrimination, harassment, and sexual misconduct. The training
helped ensure that new students understood their rights, responsibilities, and avenues
for obtaining support.

October 2025

No programs listed

November 2025

No programs listed

December 2025

No programs listed

January 2026
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In January 2026, Newberry College provided Title IX training for incoming student-
athletes, reinforcing the institution's policies and procedures on sex-based
discrimination, harassment, and misconduct. Participants received information on
reporting obligations, available support resources, consent, and expectations for
maintaining a safe and respectful athletic and campus environment. The training also
emphasized the importance of recognizing and responding appropriately to concerns
about interpersonal violence and sexual misconduct.

February 2026

No programs listed

March 2026

In March 2026, in recognition of Women's History Month, Newberry College hosted a
weekly educational series on safe dating practices and healthy relationships. The
program used examples from popular culture, including movies, music, and social
media, to examine how cultural messages and societal influences can contribute to
unhealthy relationship dynamics and unsafe dating behaviors. Participants discussed
healthy relationships, personal boundaries, consent, and strategies for recognizing and
addressing potentially harmful behaviors. The series promoted awareness of relationship
safety and encouraged critical conversations about preventing interpersonal violence.

April 2026

In April 2026, Newberry College observed Sexual Assault Awareness Month (SAAM)
through several campus-wide awareness and prevention initiatives. The college hosted
Take Back the Night, which drew more than 300 students. The event featured pre-walk
educational activities and a keynote speaker who shared their experience as a survivor
of sexual assault. The program raised awareness of sexual violence, encouraged support
for survivors, and provided opportunities for students to discuss prevention, healing,
and available resources.

The college also participated in Denim Day by hosting an on-campus awareness event
where students gathered on the quad to sign denim patches in support of survivors of
sexual assault. The activity encouraged campus engagement, increased awareness of
sexual violence prevention efforts, and demonstrated solidarity with survivors while
promoting a culture of support and respect throughout the college community.
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May 2025

No programs listed

Page | 92



North Greenville University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, North Greenville University held a series of Title IX education and
awareness presentations for student leaders, faculty, staff, graduate students, coaches,
and student-athletes. The university's Title IX Coordinator, Tracy Kramer, participated in
a Grand Rapids Title IX Coordinators Webinar to support ongoing professional
development and Title IX compliance efforts. Additional Title IX presentations were
provided to all student leadership teams, College of Health Sciences (COHAS) faculty
and staff, College of Communication, Fine Arts, and Media (COCFA) personnel, College
of Education (COE) personnel, and graduate students. Specialized training was also
delivered to coaches and members of the women's volleyball team, focusing on Title IX
policies and procedures, reporting responsibilities, available resources, and maintaining
a safe and respectful educational and athletic environment.

September 2025

In September 2025, North Greenville University continued its Title IX education and
prevention efforts through extensive outreach to academic departments, student
support offices, and athletic programs. Title IX presentations were delivered to members
of the College of Christian Studies and Theology (CCST), the College of Business and
Entrepreneurship (COBE), and the Office of Campus and Student Success (OCSS). The
university also provided training for numerous athletic teams, including baseball,
softball, football, cheerleading, men's and women's soccer, men's and women's lacrosse,
men's and women's basketball, golf, tennis, track and cross country, and men's
volleyball. These presentations covered Title IX policies, reporting procedures, available
resources, interpersonal violence prevention, and expectations for creating a safe
campus community.

In addition, Jill Rayburn conducted training for Title IX adjudicators, providing guidance
on institutional procedures, responsibilities, and best practices for adjudicating Title IX
matters.

October 2025
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In October 2025, North Greenville University continued its professional development
efforts on Title IX compliance by providing training for Title IX investigators. The session,
led by Tracy Kramer, focused on investigative procedures, institutional responsibilities,
due process considerations, and best practices for responding to reports of sex-based
discrimination, harassment, and misconduct.

November 2025

In November 2025, North Greenville University developed Sexual Violence on College
Campuses (SVCC) educational videos for Student Leadership Teams (SLT). The videos
were designed to raise awareness of sexual violence prevention, reporting options,
available resources, and strategies to foster a safe and respectful campus environment.
This initiative supported ongoing prevention education and reinforced key Title IX
concepts among student leaders.

December 2025

No programs listed

January 2026

In January 2026, North Greenville University provided a Title IX presentation to a new
cohort of Physician Assistant (PA) students. The session covered Title IX policies and
procedures, reporting options, available support resources, and expectations for
maintaining a safe, professional learning environment. The training ensured that
incoming students were informed of their rights, responsibilities, and available avenues
for support and reporting.

February 2026

No programs listed

March 2026

No programs listed

April 2026
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In April 2026, North Greenville University continued its sexual violence prevention and
awareness efforts by distributing Sexual Violence on College Campuses (SVCC)
educational videos to the student body via Blackboard. The videos covered sexual
violence prevention, reporting procedures, available resources, and support services. In
addition, the university conducted a Sexual Harassment Prevention Campaign featuring
weekly educational messages displayed on campus monitors. The campaign increased
awareness of sexual harassment prevention, reporting options, and the university's
commitment to maintaining a safe and respectful campus environment.

May 2025

No programs listed
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Northeastern Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Northeastern Technical College integrated SAP (Student Assistance
Program) and EAP (Employee Assistance Program) information into student orientation
programming. The College also provided access to Percipio online employee training,
which ran from August through December, and shared informational resources via the
college website and bulletin boards.

September 2025

In September 2025, Northeastern Technical College included SAP (Student Assistance
Program) and EAP (Employee Assistance Program) information in orientation
programming. The College also continued to provide access to Percipio online
employee training, which ran from August through December, and shared informational
resources on the college website and on bulletin boards.

October 2025

In October 2025, Northeastern Technical College disseminated information through
college newsletters and social media, including details on SAP (Student Assistance
Program) and EAP (Employee Assistance Program). The College also maintained access
to Percipio online employee training, which ran from August through December, and
provided additional informational resources via the college website and bulletin boards.

November 2025

In November 2025, Northeastern Technical College conducted its annual policy review,
which included updates and information on Sexual Harassment and the Student Code of
Conduct. The College also continued to provide SAP (Student Assistance Program) and
EAP (Employee Assistance Program) resources, maintained access to Percipio online
employee training, which ran from August through December, and shared informational
updates on the college website and on bulletin boards.

December 2025
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During December 2025, Northeastern Technical College included SAP (Student
Assistance Program) and EAP (Employee Assistance Program) information in orientation
programming. The College also maintained access to Percipio online employee training,
which ran from August through December, and provided informational resources on the
college's website and on bulletin boards.

January 2026

In January 2026, Northeastern Technical College incorporated SAP (Student Assistance
Program) and EAP (Employee Assistance Program) information into orientation
programming. The College also provided new hires with access to Percipio online
employee training and continued using website and bulletin board communications to
share institutional resources and information.

February 2026

In February 2026, Northeastern Technical College continued to provide SAP (Student
Assistance Program) and EAP (Employee Assistance Program) resources to students and
employees. The College also maintained access to Percipio online employee training for
new hires and shared institutional information via the website and bulletin boards.

March 2026

In March 2026, Northeastern Technical College continued to provide SAP (Student
Assistance Program) and EAP (Employee Assistance Program) resources to students and
employees. The College also maintained access to Percipio online employee training for
new hires and disseminated institutional information via the website and bulletin
boards.

April 2026

In April 2026, Northeastern Technical College participated in Awareness Month activities
by distributing individual informational packets from the Pee Dee Coalition to students
and posting educational flyers across campus. The College also observed Denim Day on
April 28th to stand against sexual assault, engaging employees and students in
awareness efforts. Additional outreach included college newsletters and social media
communications. The College continued to provide SAP (Student Assistance Program)
and EAP (Employee Assistance Program) resources, maintained access to Percipio online
employee training for new hires, and shared institutional information through the
website and bulletin boards.
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May 2026

In May 2026, Northeastern Technical College integrated SAP (Student Assistance
Program) and EAP (Employee Assistance Program) information into orientation
programming. The College also provided new hires with access to Percipio online
employee training and continued to share institutional resources and information
through the website and bulletin boards.
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Orangeburg-Calhoun Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Orangeburg-Calhoun Technical College conducted several educational
and awareness initiatives focused on Title IX, campus safety, and student support
services. Annual Title IX reminders were distributed to students at the start of the fall
semester to raise awareness of reporting options, available resources, and institutional
procedures. The college also integrated Title IX education into New Student Orientation
sessions held on July 15, July 23, August 12, and August 13, 2025, providing students
with information about the Title IX process and access to support services. Additionally,
new employees received training on Title IX, campus safety and security, and related
college policies and procedures. During this reporting period, the college's Policy and
Procedure on Hazing, approved in June 2025, remained available to support awareness
and prevention efforts.

September 2025

In September 2025, Orangeburg-Calhoun Technical College continued its Title IX
compliance and resource awareness efforts. Two college representatives attended a Title
IX Collaborative Meeting with Title IX Coordinators from across the South Carolina
Technical College System. The college also updated and distributed information from
CASA Family Services and the Orangeburg County Sheriff's Office Victim Services,
making these materials available online and on the Student Resources webpage. In
addition, newly hired employees continued to receive training on Title IX, campus safety
and security, and institutional policies and procedures.

October 2025

Orangeburg-Calhoun Technical College distributed its Annual Campus Security Act
notification to all students, faculty, and staff by October 1, 2025. The college also
continued to provide Title IX and Hazing Prevention training modules through the
Student Lingo platform, making these educational resources available to all students
throughout the year. New employees also received training on Title IX, campus safety
and security, and related institutional policies and procedures.

November 2025
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In November 2025, Orangeburg-Calhoun Technical College continued to make the
Student Lingo Title IX and Hazing Prevention modules available to all students as part of
its ongoing education and prevention efforts. The college also provided Title IX, campus
safety, and policy training to newly hired employees to ensure awareness of reporting
obligations, available resources, and institutional procedures.

December 2025

In December 2025, Orangeburg-Calhoun Technical College continued to provide access
to the Student Lingo Title IX and Hazing Prevention training modules for all students.
The college also integrated Title IX, campus safety, and security education into
onboarding for newly hired employees, reinforcing institutional policies, reporting
procedures, and available support resources.

January 2026

In January 2026, Orangeburg-Calhoun Technical College distributed annual Title IX
reminders to students at the start of the spring semester and incorporated Title IX
education into New Student Orientation on January 6, 2026. These efforts provided
students with information on reporting processes, support services, and institutional
resources. Additionally, both of the college's Title IX Coordinators attended a Title IX
and Title VI training program in Columbia, South Carolina, enhancing institutional
knowledge of compliance and case management. The college also continued to provide
Student Lingo Title IX and Hazing Prevention modules for students and Title IX-related
onboarding training for newly hired employees.

February 2026

In February 2026, Orangeburg-Calhoun Technical College continued its prevention and
awareness efforts by maintaining access to the Student Lingo Title IX and Hazing
Prevention training modules for all students. New employees also received training on
Title IX, campus safety and security, and institutional policies and procedures as part of
onboarding.

March 2026

In March 2026, Orangeburg-Calhoun Technical College continued to provide Student
Lingo Title IX and Hazing Prevention modules to all students as part of its ongoing
educational and prevention initiatives. The college also incorporated Title IX, campus
safety, and policy education into training for newly hired employees.
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April 2026

In April 2026, Orangeburg-Calhoun Technical College continued to offer Student Lingo
Title IX and Hazing Prevention modules to students and Title IX-related onboarding
training to newly hired employees. Additionally, two college representatives participated
in a Title IX Collaborative Meeting with Title IX Coordinators from across the South
Carolina Technical College System, supporting ongoing professional development and
collaboration on Title IX compliance and best practices.

May 2026

In May 2026, Orangeburg-Calhoun Technical College continued to make Student Lingo
Title IX and Hazing Prevention training modules available to all students and to provide
Title IX, campus safety, and security training to newly hired employees. These ongoing

educational efforts supported institutional awareness of reporting procedures, available
resources, and expectations for maintaining a safe and respectful learning environment.
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Piedmont Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Piedmont Technical College continued to provide Title IV Online
Training to all students. The training was available year-round through the college's D2L
platform, and students were automatically enrolled upon their first access to D2L. The
mandatory course covered student rights and responsibilities, institutional policies,
reporting procedures, and resources related to Title IX and campus safety.

September 2025

In September 2025, Piedmont Technical College continued to offer its mandatory Title
IV Online Training to all students via D2L. Students were automatically enrolled upon
first accessing the platform, ensuring ongoing access to information on institutional
policies, reporting procedures, student rights, and available support resources.

October 2025

During October 2025, Piedmont Technical College continued to provide mandatory Title
IV Online Training to all students through D2L. In recognition of Domestic Violence
Awareness Month, the college also distributed a virtual discussion post to students
enrolled in PTC 101, offering education and awareness about domestic violence,
prevention, and available support resources.

November 2025

In November 2025, Piedmont Technical College maintained access to its mandatory Title
IV Online Training for all students via D2L. The training continued to provide students
with information on institutional policies, reporting options, and resources related to
Title IX and campus safety.

December 2025

In December 2025, Piedmont Technical College continued to offer Title IV Online
Training to all students via the D2L learning management system. The mandatory
training remained available year-round and reinforced awareness of student rights,
reporting procedures, and campus resources.
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January 2026

In January 2026, Piedmont Technical College continued its student education efforts
through the mandatory Title IV Online Training program. All students accessing D2L for
the first time were automatically enrolled in the course, ensuring continued access to
information on Title IX, institutional policies, reporting procedures, and support services.

February 2026

In February 2026, Piedmont Technical College maintained its year-round Title IV Online
Training program for students. The training continued to provide education on
institutional policies, student responsibilities, reporting options, and resources related to
Title IX and campus safety.

March 2026

In March 2026, Piedmont Technical College continued to provide mandatory Title IV
Online Training to students through D2L. In addition, a representative from Beyond
Abuse participated in a Wellness Wednesday event, providing students with information
on interpersonal violence prevention, available support services, and community
resources for individuals affected by abuse.

April 2026

In April 2026, Piedmont Technical College continued to offer its mandatory Title IV
Online Training to students through D2L. The training remained available year-round
and provided education on institutional policies, reporting procedures, student rights,
and resources related to Title IX and campus safety.

May 2026

In May 2026, Piedmont Technical College continued to maintain access to its mandatory
Title IV Online Training program for all students. Through D2L, students received
information on institutional policies, reporting procedures, available support resources,
and expectations for maintaining a safe and respectful learning environment.
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Presbyterian College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Presbyterian College provided Title IX training and prevention education
to multiple campus groups. The Title IX Coordinator and Deputy Title IX Coordinator
participated in training with legal counsel, and all faculty and staff received Title IX
training during Opening Day activities. Additional Title IX workshops were held for
Resident Advisors, Orientation Leaders, Connect2PC Mentors, Student Shepherds, and
Greek Life members. The SCIP Executive Director, Dr. Matthew Hammett, led prevention
programming for students, including all student-athletes, as a required component of
their training.

September 2025

In September 2025, Presbyterian College continued its Title IX education and prevention
efforts by offering Title IX workshops for all graduate programs. In collaboration with
Residence Hall Staff, the College also conducted Title IX education and prevention
workshops to increase awareness of institutional policies, reporting options, and
available support resources.

October 2025

In October 2025, Presbyterian College conducted Title IX Education and Prevention
Workshops in collaboration with Residence Hall Staff. The workshops provided students
with information on Title IX policies, reporting options, prevention efforts, and available
campus resources to support a safe and respectful campus environment.

November 2025

No programs listed

December 2025

No programs listed
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January 2026

In January 2026, Presbyterian College offered Title IX Workshops for new and transfer
students as part of orientation programming. The workshops introduced students to
Title IX policies, reporting procedures, and campus resources to promote awareness and
support a safe learning environment.

February 2026

In February 2026, Presbyterian College conducted Title IX Education and Prevention
Workshops in collaboration with Residence Hall Staff. The workshops provided students
with information on Title IX policies, reporting options, prevention efforts, and available
campus resources to support a safe and respectful campus environment.

March 2026

In March 2026, Presbyterian College conducted Title IX Education and Prevention
Workshops in collaboration with Residence Hall Staff. The workshops provided students
with information on Title IX policies, reporting options, prevention efforts, and available
campus resources to support a safe and respectful campus environment.

April 2026

No programs listed

May 2026

No programs listed
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Sherman College of Chiropractic

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Sherman College of Chiropractic delivered Hazing Awareness and
Prevention Training to 109 employees via Vector Solutions. The training focused on
recognizing, preventing, and reporting hazing behaviors, promoting accountability, and
reinforcing institutional policies that support a safe and respectful educational and
workplace environment.

September 2025

In September 2025, Sherman College of Chiropractic conducted employee-focused
training through Vector Solutions. General Ethics in the Workplace training was
provided to 109 employees, reinforcing professional standards, ethical decision-making,
and workplace responsibilities. In addition, 109 employees completed Sexual
Harassment: Staff-to-Staff training, which addressed the prevention of workplace
harassment, reporting procedures, employee responsibilities, and institutional
expectations for maintaining a respectful and inclusive work environment.

October 2025

In October 2025, Sherman College of Chiropractic delivered Sexual Assault Prevention
for Graduate Students training through Vector Solutions to 58 first-quarter students.
The program covered sexual violence prevention, consent, reporting options, bystander
awareness, and available support resources. Additionally, 33 pre-clinic student interns
participated in a review of HIPAA, FERPA, and Title IX training conducted by the
Compliance Officer as part of their progression to clinic intern status. The training
reinforced student responsibilities related to privacy, compliance, patient interactions,
and Title IX requirements.

November 2025

No programs listed

December 2025
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No programs listed

January 2026

In January 2026, Sherman College of Chiropractic conducted several Title IX and
prevention-focused training initiatives. 109 employees completed the Title IX and Sexual
Harassment Prevention for Employees training through Vector Solutions, reinforcing
institutional policies, reporting responsibilities, and expectations for maintaining a
workplace free from harassment and discrimination. The college also provided Sexual
Assault Prevention for Graduate Students training to 19 first-quarter students, focusing
on prevention, consent, reporting options, and available resources. Additionally, 16 pre-
clinic student interns participated in a HIPAA, FERPA, and Title IX training review
conducted by the Compliance Officer as they prepared to enter clinic intern status.

February 2026

No programs listed

March 2026

In March 2026, Sherman College of Chiropractic conducted multiple training initiatives
for employees and students. An Americans with Disabilities Act Overview was delivered
via Vector Solutions to 13 administrators, student-focused department employees, and
the Compliance Officer, covering accessibility, accommodation responsibilities, and
compliance obligations. The college also provided Creating a Respectful Workplace
training to 109 employees, reinforcing expectations for workplace conduct,
professionalism, and respect. In addition, 14 first-quarter students completed Sexual
Assault Prevention for Graduate Students training through Vector Solutions, and 22 pre-
clinic student interns participated in a HIPAA, FERPA, and Title IX training review
conducted by the Compliance Officer before advancing to clinic intern responsibilities.

April 2026

In April 2026, Sherman College of Chiropractic continued its compliance and prevention
efforts through employee training initiatives. Sexual Harassment: Policy and Prevention
training was provided to 12 administrators, deans, the Compliance Officer, and other
designated employees, focusing on institutional policies, reporting responsibilities, and
harassment-prevention strategies. Additionally, 109 employees completed Workplace
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Bullying: Awareness and Prevention training through Vector Solutions, promoting
respectful workplace practices and increasing awareness of behaviors that may
contribute to hostile or inappropriate work environments.

May 2026

No programs listed
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Southern Wesleyan University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

During August 2025, Southern Wesleyan University continued to provide Title IX
education and awareness resources for students, faculty, and staff through its Vector
Training Platform. The university also maintained ongoing training and ensured the
availability of the Title IX Coordinator and Title IX Team to support compliance,
reporting, and response efforts. In addition, Title IX policies and procedures remained
accessible through university handbooks and online resources, ensuring that members
of the campus community had access to information on reporting options, rights,
responsibilities, and available support services.

September 2025

In September 2025, Southern Wesleyan University continued to use its Vector Training
Platform to provide Title IX-related education and prevention programming for
students, faculty, and staff. The university also maintained training and availability for
the Title IX Coordinator and Title IX Team to support institutional compliance and
response efforts. Title IX policies and procedures remained available online and in
faculty, staff, and student handbooks to promote awareness of reporting processes and
available resources.

October 2025

In October 2025, Southern Wesleyan University continued its Title IX awareness and
compliance initiatives by offering educational programming on the Vector Training
Platform for students, faculty, and staff. The university also supported ongoing training
for the Title IX Coordinator and Title IX Team and maintained access to institutional Title
IX policies and procedures through online resources and campus handbooks.

November 2025

During November 2025, Southern Wesleyan University maintained year-round access to
Vector-based Title IX training resources for students, faculty, and staff. The university
continued to support the development and availability of the Title IX Coordinator and
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Title IX Team while ensuring that Title IX policies, reporting procedures, and support
resources remained accessible through university publications and online materials.

December 2025

In December 2025, Southern Wesleyan University continued to provide Title IX
education and awareness opportunities through its Vector Training Platform. The
university also maintained training for the Title IX Coordinator and Title IX Team and
ensured that Title IX policies and procedures remained readily available online and in
institutional handbooks for students, faculty, and staff.

January 2026

In January 2026, Southern Wesleyan University continued its Title IX education and
prevention efforts through the Vector Training Platform, which remained available to
students, faculty, and staff. The university also supported ongoing training and ensured
the availability of the Title IX Coordinator and Title IX Team, and continued to provide
access to Title IX policies, procedures, and reporting information through university
handbooks and online resources.

February 2026

In February 2026, Southern Wesleyan University maintained its commitment to Title IX
awareness and compliance by providing educational programming through the Vector
Training Platform for students, faculty, and staff. The university also continued to
support Title IX Coordinator and Title IX Team training while ensuring access to
institutional policies, procedures, and reporting resources.

March 2026

During March 2026, Southern Wesleyan University continued offering Title IX-related
training and educational resources through its Vector Training Platform. The university
maintained the ongoing training and availability of the Title IX Coordinator and Title IX
Team and continued providing students, faculty, and staff with access to Title IX policies
and procedures through online resources and university handbooks.

April 2026

In April 2026, Southern Wesleyan University continued to provide Title IX education and
awareness programming through the Vector Training Platform for students, faculty, and
staff. The university also maintained training for the Title IX Coordinator and Title IX
Team and ensured continued access to Title IX policies, procedures, reporting
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information, and support resources through online materials and institutional
handbooks.

May 2026

In May 2026, Southern Wesleyan University continued its Title IX compliance and
prevention efforts through educational programming on the Vector Training Platform.
Students, faculty, and staff maintained access to training resources, and development
efforts by the Title IX Coordinator and Title IX Team continued. Institutional Title IX
policies and procedures remained available online and in university handbooks to
support awareness, reporting, and resource accessibility across the campus community.
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South Carolina State University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

The institution conducted Title IX training for all entering first-year students as part of
onboarding and orientation. The training covered institutional policies, reporting
options, available resources, consent, and the prevention of sexual misconduct. Title IX
training was also provided during New Employee Orientation to ensure that new faculty
and staff understood their rights, responsibilities, reporting obligations, and available
campus resources.

September 2025

Title IX education continued through New Employee Orientation sessions for newly
hired faculty and staff. These sessions covered reporting requirements, prevention
strategies, institutional policies on sex discrimination and sexual misconduct, and
available support resources.

October 2025

No programs listed

November 2025

The institution continued to provide Title IX training through New Employee Orientation
for newly hired employees. The training focused on increasing awareness of institutional
policies, reporting procedures, prevention efforts, and support services available to the
campus community.

December 2025

All staff members participated in annual Title IX training to reinforce institutional
policies, reporting obligations, and resources related to sex discrimination and sexual
misconduct. In addition, Title IX education continued through New Employee
Orientation sessions for newly hired employees.

January 2026
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Title IX training was provided during New Employee Orientation for new faculty and
staff. Topics included prevention strategies, reporting responsibilities, institutional
policies, and available support resources.

February 2026

The institution continued to provide Title IX training through New Employee Orientation
for incoming employees. These sessions covered institutional reporting procedures,
prevention education, and available campus resources.

March 2026

New Employee Orientation Title IX training for newly hired faculty and staff remained
ongoing. The training emphasized prevention efforts, reporting requirements,
institutional policies, and support services available to members of the campus
community.

April 2026

In recognition of Sexual Assault Awareness Month, the institution hosted several
educational and awareness initiatives. A Sexual Assault Awareness Month presentation,
offered in partnership with the Victim Advocate and CASA Family Systems, provided
information on prevention, survivor support, advocacy, and campus resources. The
institution also hosted a Denim Day event in collaboration with the Counseling and Self-
Development Center to raise awareness of sexual violence, challenge common myths
about sexual assault, and encourage campus-wide engagement in prevention efforts.

May 2026

Title IX education continued through New Employee Orientation sessions for newly
hired faculty and staff. Training covered reporting responsibilities, institutional policies,
prevention education, and support resources available to the campus community.
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Spartanburg Community College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Spartanburg Community College conducted a comprehensive series of
Title IX and hazing-prevention training initiatives for students and employees. All Faculty
Training included Title IX and hazing-prevention training, while New Adjunct Training
provided an overview of Title IX requirements, reporting obligations, and available
resources. The college also incorporated a Title IX Overview into New Student
Orientation to ensure incoming students were informed of their rights, reporting
options, and available support services.

Additional training was provided to Student Organization Advisors and Student
Organization Student Leaders, focusing on Title IX compliance, hazing prevention,
reporting responsibilities, and student safety. The college also continued Title IX
education for students enrolled in College Skills courses and maintained its annual
virtual Title IX training program for new and current employees through the Skillsoft
platform.

September 2025

In September 2025, Spartanburg Community College continued its prevention and
compliance efforts by offering make-up Title IX and Hazing Prevention Training sessions
for student leaders and a Title IX presentation for a student organization. These
programs reinforced reporting responsibilities, prevention strategies, and available
resources for students. The college also continued Title IX instruction in College Skills
courses and maintained its annual Skillsoft-based Title IX training program for
employees.

October 2025

In October 2025, Spartanburg Community College supported ongoing professional
development and prevention education through Title IX Deputy Coordinator Training,
enhancing institutional knowledge of compliance, reporting procedures, and case
management responsibilities. The college also conducted make-up Title IX and Hazing
Prevention Training for Student Organization Advisors, reinforcing advisors'
responsibilities for student safety and organizational oversight. Ongoing Title IX
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education continued through College Skills courses and the college's annual virtual
Skillsoft training program for employees.

November 2025

In November 2025, Spartanburg Community College continued to provide Title IX
education through College Skills courses, ensuring students received information on
reporting procedures, institutional policies, and available support resources. The college
also maintained its annual virtual Title IX training program through Skillsoft for new and
current employees.

December 2025

In December 2025, Spartanburg Community College continued its Title IX education
efforts through College Skills coursework for students and the Skillsoft virtual Title IX
training platform for new and current employees. These programs reinforced awareness
of reporting obligations, institutional procedures, and available resources.

January 2026

In January 2026, Spartanburg Community College provided Title IX and Title VI
Coordinator and Investigator Training to support professional development and
compliance with institutional response procedures and investigations. The college also
integrated a Title IX Overview into New Faculty Training, ensuring that newly hired
faculty members understood reporting obligations, institutional policies, and available
resources. Ongoing Title IX education continued through College Skills courses and the
Skillsoft virtual training platform for employees.

February 2026

In February 2026, Spartanburg Community College hosted a Healthy Relationships
Education Tabling Event, providing students with information on healthy relationship
behaviors, consent, available support resources, and interpersonal violence prevention.
The college also continued Title IX education through College Skills coursework and
maintained its annual virtual Title IX training program for employees via Skillsoft.

March 2026

In March 2026, Spartanburg Community College continued to provide Title IX education
for students enrolled in College Skills courses and maintained access to its annual virtual
Title IX training program on Skillsoft for new and current employees. These initiatives
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reinforced awareness of reporting options, institutional policies, and available support
resources.

April 2026

In April 2026, Spartanburg Community College continued its Title IX education and
awareness efforts through College Skills coursework for students and virtual Skillsoft
training for employees. These programs provided continuing education on Title IX
requirements, reporting procedures, prevention strategies, and available campus
resources.

May 2026

In May 2026, Spartanburg Community College maintained its year-round Title IX
education initiatives through College Skills training for students and the Skillsoft virtual
Title IX training platform for new and current employees. These efforts supported
ongoing awareness of reporting responsibilities, institutional policies, and resources
available to members of the college community.
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Spartanburg Methodist College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

In August 2025, Spartanburg Methodist College offered several Title IX and civil rights
education initiatives for students and employees. Title IX/Civil Rights Education and
Policy Training was conducted for 20 Community Assistants, focusing on reporting
responsibilities, available resources, and support for students who may disclose
concerns about discrimination, harassment, or misconduct. The college also hosted a
Faculty Workshop attended by 10 faculty members, reinforcing Title IX policies,
reporting obligations, and institutional procedures.

In addition, the college continued its prevention and awareness programming through
Vector's "Title IX and Sexual Harassment Prevention for Employees" training for all new
employees and Catharsis Productions' "U Got This!" program for incoming first-year
students. Title IX education was also incorporated into SMC 101: Personal Responsibility,
ensuring that new students received information on consent, reporting options, healthy
relationships, and available support resources.

September 2025

In September 2025, Spartanburg Methodist College conducted Title IX
Education/Awareness and Bystander Intervention Training for students and employees,
engaging 12 participants in discussions on prevention strategies, intervention
techniques, reporting options, and available support resources. The college also
provided Title IX/Civil Rights Education and Policy Training for 20 athletic coaches,
reinforcing reporting obligations, institutional policies, and responsibilities for
maintaining a safe and respectful campus environment.

October 2025

In October 2025, Spartanburg Methodist College continued its prevention and
awareness efforts through Title IX/Civil Rights Education and Policy Training for students
and employees, reaching 36 participants. The training covered Title IX protections,
reporting procedures, available resources, and strategies to foster a campus culture of
respect and accountability. The college also participated in a Health Fair tabling event,
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providing students and employees with educational materials and information on Title
IX, civil rights protections, reporting options, and available support services.

November 2025

In November 2025, Spartanburg Methodist College hosted a Title IX Bystander
Intervention and Healthy Relationship Training led by nationally recognized speaker
Craig Bidiman. The program engaged approximately 200 students and employees and
focused on bystander intervention strategies, healthy relationship behaviors, consent,
preventing interpersonal violence, and fostering a culture of accountability and support
within the campus community.

December 2025

No programs listed

January 2026

In January 2026, Spartanburg Methodist College continued its Title IX education
initiatives through Vector's "Title IX and Sexual Harassment Prevention for Employees"
training for new employees, Catharsis Productions' "U Got This!" program for incoming
first-year students, and SMC 101: Personal Responsibility for new students. The college
also held a Faculty Workshop with 6 participants, covering Title IX policies, reporting
responsibilities, and institutional procedures.

Additional programming included Title IX Education and Stalking Awareness Training for
students and employees, which engaged 19 participants and addressed stalking
prevention, warning signs, reporting options, and available resources. The college also
provided Title IX Education and Awareness Training to a criminal justice class, reaching
10 students and focusing on Title IX protections, reporting procedures, and prevention
strategies.

February 2026

In February 2026, Spartanburg Methodist College provided Title IX Education and
Awareness programming at a SASS event, engaging 5 students. The program focused
on Title IX rights and protections, reporting options, available support resources, and
awareness of sexual misconduct prevention and response services.

March 2025
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No programs listed

April 2025

In April 2026, Spartanburg Methodist College continued its Sexual Assault Awareness
Month education efforts through Title IX Education, Awareness Resources, and
Bystander Intervention programming for students and employees. The event engaged 1
participant and provided information on reporting options, available support resources,
bystander intervention strategies, and the college's commitment to maintaining a safe
and respectful campus environment.

May 2025

No programs listed
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Technical College of the Lowcountry

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Technical College of the Lowcountry incorporated Title IX information, reporting
procedures, and available campus resources into Student Orientation programming.
New students received information on discrimination, harassment, sexual misconduct,
reporting options, and support services available through the college.

September 2025

The college continued to provide Title IX education and resource information through
Student Orientation programming for new and incoming students.

October 2025

Technical College of the Lowcountry continued integrating information on Title IX rights,
reporting procedures, and available support resources into Student Orientation sessions.

November 2025

The college implemented Faculty and Staff Title IX Training on the Percipio learning
platform. The training provided employees with information on Title IX compliance,
reporting obligations, institutional policies, and procedures for responding to reports of
discrimination, harassment, and sexual misconduct.

December 2025

Title IX information and resource awareness continued to be provided through Student
Orientation for incoming students.

January 2026

Technical College of the Lowcountry continued educating incoming students through
Student Orientation sessions that covered Title IX rights, reporting options, and available
support resources.

In addition, college personnel participated in ATIXA Coordinator Training and ATIXA
Investigator Training offered by the South Carolina Technical College System (SCTCS).
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These professional development opportunities enhanced institutional knowledge of Title
IX compliance, case management, investigations, and response procedures.

February 2026

The college continued to provide Title IX education and resource information through
Student Orientation programming for incoming students.

March 2026

Technical College of the Lowcountry continued integrating Title IX awareness, reporting
information, and support resources into Student Orientation sessions.

April 2026

Student Orientation programming continued to provide incoming students with
information about Title IX rights, reporting procedures, and available campus resources.

Additionally, college representatives participated in the Title IX Coordinators
Collaborative through the South Carolina Technical College System (SCTCS). The
collaborative offered opportunities for professional development, information sharing,
and discussion of emerging Title IX compliance and best-practice issues.

May 2026
The Technical College of the Lowcountry continued to provide Title IX education,

reporting information, and resource awareness through Student Orientation for
incoming students.
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Tri-County Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Tri-County Technical College hosted a Student Support Breakfast Club to increase
student awareness of campus and community resources for sexual violence, domestic
violence, relationship violence, and related forms of interpersonal harm. The program
provided students with information on support services, reporting options, and
community-based assistance. A total of 86 students participated in the event.

September 2025

The college continued to support LGBTQ+ students through weekly SOLACE Club
meetings. SOLACE is a student organization that fosters community, inclusion, peer
support, and awareness of issues affecting LGBTQ+ individuals. Meetings offered
students opportunities to engage in discussions, build supportive networks, and learn
about campus and community resources. Average attendance ranged from 10 to 15
students per meeting.

October 2025

Weekly SOLACE Club meetings continued throughout October, with average attendance
of 10 to 15 students per meeting. In recognition of Domestic Violence Awareness
Month, the college also hosted a Domestic Violence Awareness tabling event across all
four campuses. The event provided students with information on domestic violence
prevention, available support services, reporting options, and community partner
resources. Approximately 130 students engaged with the awareness activities.

November 2025

Tri-County Technical College continued its weekly SOLACE Club meetings in November,
with average attendance of 10 to 15 students per meeting. The college also observed
Transgender Day of Remembrance with awareness events at the Pendleton and Oconee
campuses. The program provided education on the experiences of transgender
individuals, honored victims of anti-transgender violence, and promoted awareness of
resources available to LGBTQ+ students. Approximately 25 students participated.

December 2025
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No programs listed

January 2026

Weekly SOLACE Club meetings resumed in the spring semester, offering LGBTQ+
students ongoing opportunities for connection, support, resource sharing, and
community engagement. Average attendance was 10 to 15 students per meeting.

February 2026

The college continued to support LGBTQ+ students through weekly SOLACE Club
meetings. These meetings fostered student engagement, peer support, and awareness
of campus and community resources relevant to LGBTQ+ populations. Average
attendance was 10 to 15 students per meeting.

March 2026

Weekly SOLACE Club meetings continued throughout March, providing a consistent
space for LGBTQ+ students to access support, build community, and discuss inclusion,
well-being, and available resources. Average attendance remained between 10 and 15
students per meeting.

April 2026

SOLACE Club meetings continued weekly throughout April, with average attendance of
10 to 15 students per meeting. The college also hosted Alcohol and Other Drugs
Awareness events at all four campuses. These programs provided information on the
effects of alcohol and substance use, available support resources, and the link between
alcohol and other drugs and increased vulnerability to sexual violence. With support
from a SCIP grant, additional educational materials on sexual violence prevention,
reporting options, and available resources were incorporated into the events, helping
strengthen student awareness of the intersection between substance use and sexual
violence. A total of 299 students participated in these educational and awareness
activities.

May 2025
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Weekly SOLACE Club meetings continued through the end of the academic year, with an
average of 10 to 15 students attending each meeting. The college also implemented the
“Be Informed, Be Empowered, Know Your Rights” awareness campaign across all
campuses. The initiative highlighted Title IX rights and protections, explained the
institution’s Title IX process, and increased awareness of available campus and
community resources. Updated Title IX informational booklets, purchased through the
SCIP Grant, were distributed to participants. These efforts reached approximately 197
students.
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Trident Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Trident Technical College provided onboarding training for newly hired faculty and staff.
The training covered institutional policies, employee responsibilities, reporting
obligations, and resources related to Title IX, sexual harassment, sexual misconduct, and
other forms of prohibited discrimination and harassment. Approximately 20 new faculty
and staff members participated in the training.

September 2025

The college conducted its annual Title IX and compliance training for faculty and staff.
The training reinforced institutional policies and procedures on sexual harassment,
sexual violence, discrimination, reporting requirements, supportive measures, and
campus resources. The program reached more than 650 faculty and staff members,
helping ensure broad institutional awareness and compliance with Title IX obligations.

October 2025

The college continued onboarding training for newly hired faculty and staff, covering
Title IX policies, reporting obligations, institutional procedures, and available resources.
Approximately 20 employees participated.

November 2025

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.

December 2025

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.

January 2026

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.
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February 2026

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.

March 2026

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.

April 2026

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.

May 2026

The college continued onboarding training for newly hired faculty and staff, reaching
about 20 employees.
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University of South Carolina- Aiken

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

The University of South Carolina Aiken implemented Vector Solutions: Sexual Assault
Prevention for Undergraduates from August 2025 through May 2026. This online
training on the Title IX and Clery Act was automatically assigned to all incoming first-
year and transfer students. It focused on fostering healthy relationships, recognizing
sexual assault and harassment, understanding reporting options, and promoting
bystander intervention. Weekly reminders were sent to students until completion, and
registration holds were placed on student accounts for non-compliance.

The university also conducted a series of Title IX trainings for key campus constituencies,
including Athletics Staff (August 5), Fall Sports student-athletes (August 11), the Division
of Student Affairs and student employees (August 12), Spring Sports student-athletes
(August 17), and faculty and staff (August 22). These sessions provided participants with
a working knowledge of federal and institutional policies related to discrimination,
harassment, sexual misconduct, reporting responsibilities, and available resources.

September 2025

The university offered a make-up Title IX training session for student-athletes who could
not attend the August session. The program reinforced participants’ understanding of
federal and university policies on discrimination, harassment, and sexual misconduct,
and emphasized reporting obligations and available support resources.

Members of the university’s Title IX team also participated in a two-day ATIXA training
program. The professional development opportunity enhanced the team’s knowledge of
Title IX regulations, investigative practices, supportive measures, and institutional
compliance responsibilities, strengthening the university's capacity to administer the
Title IX process effectively.

In recognition of Domestic Violence Awareness Month, the Counseling Center partnered
with the Cumbee Center for Abused Individuals to host a Domestic Violence Awareness
Kickoff Event. The program provided the campus community with educational materials
and information on domestic violence, intimate partner violence prevention, and
available support services.
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October 2025

USC Aiken conducted Greek 101 training for new members of fraternity and sorority
organizations. The program focused on promoting safe, responsible behavior regarding
alcohol and other drugs, while also addressing sexual violence prevention, healthy
relationships, consent, and strategies to reduce risk within the campus community.

November 2025

No programs listed

December 2025

No programs listed

January 2025

The university offered an additional make-up Title IX training session for student-
athletes who had not completed the required August training. The session reviewed
federal and university policies on discrimination, harassment, and sexual misconduct and
reinforced expectations for reporting responsibilities, prevention efforts, and available
support resources.

February 2026

In recognition of Teen Dating Violence Awareness Month, the Counseling Center
partnered with the Cumbee Center for Abused Individuals to host a campus awareness
event focused on healthy relationships and the prevention of dating and intimate
partner violence. Educational materials and resources were provided to students, faculty,
and staff to raise awareness of warning signs, prevention strategies, and available
support services.

March 2025

No programs listed

April 2025
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As part of Sexual Assault Awareness Month, the Counseling Center partnered with the
Cumbee Center for Abused Individuals to host a tabling event. The program provided
educational materials and information to members of the campus community on sexual
assault prevention, reporting options, survivor support services, and available campus
and community resources.

The university also held an additional Greek 101 training session for new fraternity and
sorority members. The training covered alcohol and other drug awareness, sexual
violence prevention, healthy relationships, consent, and risk-reduction strategies to
promote a safer campus environment.

May 2025

No programs listed
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University of South Carolina- Beaufort

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

The University of South Carolina Beaufort offered the Sex Rules & Bystander
Intervention Workshop to incoming first-year and transfer students. The program
focused on healthy relationships, consent, bystander intervention strategies, and the
prevention of sexual misconduct and interpersonal violence. Participants learned to
recognize problematic behaviors, respond safely to concerning situations, and
contribute to a campus culture of respect and accountability. A total of 562 students
participated in the workshop.

September 2025

The university conducted a Title IX Workshop for First-Year Students as part of
University 101 courses. The training introduced students to Title IX rights and
protections, reporting options, supportive resources, and university policies addressing
discrimination, harassment, and sexual misconduct. The workshop also emphasized
prevention, personal responsibility, and campus community expectations. A total of 341
first-year and transfer students participated.

October 2025

No programs listed

November 2025

USCB implemented its annual Title IX Training for Faculty, Staff, and Student Employees.
The training reviewed institutional policies and procedures on discrimination,
harassment, sexual misconduct, reporting obligations, supportive measures, and
available campus resources. The program reinforced employee responsibilities for
maintaining a safe and equitable educational environment and reached approximately
750 faculty, staff, and student employees.

December 2025
No programs listed
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January 2026

No programs listed

February 2026

No programs listed

March 2026

No programs listed

April 2025

With support from the South Carolina Sexual Violence Prevention Grant, the university
expanded programming for its Sand Shark A.C.T. (Awareness, Consent, and Trust)
initiative during Sexual Assault Awareness Month (SAAM). Programming was developed
in collaboration with community partners, campus departments, and the Office of Civil
Rights and Title IX, and focused on sexual assault prevention, consent education, healthy
relationships, sexual health awareness, and fostering a campus culture grounded in
respect and accountability.

The Office of Civil Rights and Title IX partnered with the Ryan White Program of
Beaufort Jasper Hampton Comprehensive Health Services to host two free rapid HIV
testing events. In addition to testing, the events featured sexual health education and
HIV awareness outreach. A total of 73 students received HIV testing.

The university also partnered with Student Life to host Sex Bingo, an interactive
educational program that facilitated discussions on sexual assault, dating and domestic
violence, consent, and campus safety. Educational conversations were incorporated into
the event between game rounds, and 34 students participated.

To launch the month's activities, the Office of Civil Rights and Title IX hosted the Sand
Shark A.C.T. Tabling Kick-Off. Students engaged with educational materials focused on
consent and sexual assault prevention, including a consent wheel activity that
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encouraged participants to evaluate real-world scenarios involving consent. A total of 94
students participated.

Hopeful Horizons partnered with the university to host Guess That Stat, a tabling event
that highlighted data on sexual assault and domestic violence and connected students
with educational resources and victim advocacy information. Eighteen students
participated.

The university also hosted Donuts with the Dean: Conversations About Consent, an
informal educational outreach event led by the Dean of Students and Title IX
Coordinator. Students participated in conversations about consent, healthy
relationships, and sexual violence prevention while engaging in interactive activities. The
event reached 183 students, making it the most highly attended program during Sexual
Assault Awareness Month.

Additional targeted programming included Real Talk: Guys Edition, which focused on
masculinity, consent, respect, sexual assault awareness, and bystander intervention for
male students. No students participated in this session. The university also partnered
with Hopeful Horizons to present Soft Life, Strong Boundaries, a program for female
students that addressed healthy relationships, personal boundaries, consent, respect,
and bystander intervention. Eight students participated.

The month concluded with Take Back the Night, an annual awareness and survivor-
support event hosted by Hopeful Horizons at USCB. The program raised awareness
about sexual assault and dating/domestic violence while providing survivors and allies
an opportunity to share experiences and demonstrate support for those affected by
violence. A total of 61 individuals attended the event.

May 2026

No programs listed
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University of South Carolina- Columbia

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

The University of South Carolina continued its commitment to fostering a campus
environment free from discrimination, harassment, sexual misconduct, and retaliation
through a variety of education and training initiatives led by the Office of Civil Rights &
Title IX.

The Office of Civil Rights & Title IX provided tailored Support and Report training
sessions to increase awareness of university policies, reporting obligations, supportive
resources, and strategies for responding to discrimination, harassment, and sexual
misconduct. These sessions reached 295 student-athletes, 76 athletic trainers, 47 law
school peer mentors, 352 residence mentors and coordinators, 20 Student Health and
Well-Being graduate assistants, and 300 Student Success peer leaders.

The Office of Civil Rights & Title IX also provided required training for supervisors,
human resources professionals and contacts, and newly hired employees. These sessions
focused on employee responsibilities related to civil rights compliance, reporting
obligations, supportive measures, and institutional procedures. A total of 232 employees
participated.

Additionally, the Office of Civil Rights & Title IX participated in University 101 Campus
Partner Presentations, reaching 21 first-year students, one peer leader, and one
instructor with information on university policies, reporting options, and available
support resources.

September 2025

The Office of Civil Rights & Title IX continued its Support and Report training series,
reaching 237 first-year law students and 78 student affairs professionals. The training
provided participants with information on recognizing, reporting, and responding to
discrimination, harassment, and sexual misconduct, and promoted awareness of
available support resources.

Required training for supervisors, human resources professionals and contacts, and new
hires also continued during the month, reaching 114 employees.
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October 2025

The Office of Civil Rights & Title IX delivered Support and Report training sessions to 50
undergraduate admissions staff members, 24 Inclusive Excellence Institute ambassadors,
and 83 student affairs professionals. The sessions reinforced institutional expectations
for civil rights compliance, reporting responsibilities, and available support resources.

The required training for supervisors, human resources professionals, contacts, and new
hires covered 85 employees.

The Office of Civil Rights & Title IX also participated in University 101 Campus Partner
Presentations, providing education on civil rights protections, reporting procedures, and
support resources to 118 first-year students, six peer leaders, and five instructors.

November 2025

Support and Report training sessions continued throughout November, reaching 92
physical therapy students, 27 undergraduate admissions staff members, 13 Introduction
to Biomedicine students, and eight peer advocate liaisons from the School of Medicine.

Required training for supervisors, human resources professionals, contacts, and new
hires reached 49 employees.

University 101 Campus Partner Presentations were also held during the month, reaching
159 first-year students, eight peer leaders, and seven instructors.

December 2025

The Office of Civil Rights & Title IX continued its required training for supervisors,
human resources professionals, contacts, and newly hired employees. A total of 129
employees completed training on civil rights compliance, reporting obligations, and
institutional response procedures.

January 2026

The Office of Civil Rights & Title IX provided Support and Report training to 88 Student
Success Center peer leaders and 98 second-year School of Medicine students. The
training covered civil rights protections, reporting options, supportive resources, and
strategies for responding to discrimination, harassment, and sexual misconduct.

Required training for supervisors, human resources professionals and contacts, and new
hires reached 73 employees.

February 2026
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Support and Report training was delivered to 101 first-year School of Medicine students.
Participants received information on university policies, reporting obligations, supportive
measures, and resources available to individuals affected by discrimination, harassment,
and sexual misconduct.

Required training for supervisors, human resources professionals and contacts, and new
hires reached 44 employees.

March 2025

The Office of Civil Rights & Title IX continued its Support and Report training efforts,
reaching nine Education Abroad staff members and 99 members of Kappa Alpha Theta.
The training covered recognizing and responding to discrimination, harassment, and
sexual misconduct, as well as available reporting options and support services.

Required training for supervisors, human resources professionals and contacts, and new
hires reached 48 employees.

April 2025

Required training for supervisors, human resources professionals and contacts, and new
hires continued in April, reaching 123 employees.

The university also implemented Vector Solutions’ Building Supportive Communities:
Title IX and Clery training for employees. The online program covered Title IX and Clery
Act requirements, reporting obligations, prevention strategies, and institutional
resources related to discrimination, harassment, sexual misconduct, and campus safety.
A total of 3,471 university employees completed the training.

May 2025

The Office of Civil Rights & Title IX provided Support and Report training to 14 National
Science Foundation Undergraduate Research Experiences mentors, 11 student
participants in the program, and 32 housing student employees.

Required training for supervisors, human resources professionals and contacts, and new
hires continued throughout the month, reaching 74 employees.

The university also continued implementing Vector Solutions’ Building Supportive
Communities: Title IX and Clery training, reaching an additional 2,882 university
employees.

Page | 135



University of South Carolina- Upstate

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

The University of South Carolina Upstate began the academic year with a series of
targeted educational and skill-building programs focused on sexual violence prevention,
reporting responsibilities, and campus resources. Residence Assistants participated in
training on sexual assault, dating and domestic violence, stalking, harassment, and
available support resources. The program included pre- and post-assessments to
identify areas for additional education and to inform future training efforts. A total of 30
Residence Assistants participated.

The university also provided Title IX training for Green Team student leaders, reaching
10 students and strengthening their understanding of discrimination, harassment, sexual
misconduct, reporting obligations, and available support resources.

In addition, Athletics Team Trainings on Discrimination, Harassment, and Sexual
Misconduct were conducted for 10 athletic teams. These skill-building sessions focused
on prevention, reporting options, bystander intervention, and fostering a respectful
team culture. A total of 203 student-athletes participated.

September 2025

USC Upstate continued its outreach to student-athletes through Athletics Team
Trainings on Discrimination, Harassment, and Sexual Misconduct. The sessions
emphasized prevention, reporting responsibilities, support resources, and strategies for
responding to concerning behavior. Six athletic teams participated, reaching 72 student-
athletes.

The university also hosted Cupcakes & Conversations, an interactive, discussion-based
program focused on consent, healthy relationships, and communication. Fifteen
students participated in the skill-building event.

To further promote awareness, USC Upstate hosted a Consent Carnival that combined
educational activities with resource-sharing opportunities on consent, healthy
relationships, and sexual violence prevention. The event engaged 135 students.
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October 2025

The university implemented Bringing in the Bystander training for University 101 classes.
This evidence-informed program focused on bystander intervention skills, helping
students recognize potentially harmful situations and safely intervene to prevent
violence and misconduct. A total of 405 students participated.

USC Upstate also held LinkUP tabling during Hispanic Heritage Month, providing
information on available resources and support services while engaging 15 students.

Additional awareness efforts included Halloween-themed tabling focused on sexual
misconduct prevention, consent, and available campus resources. Approximately 140
students participated.

November 2025

USC Upstate hosted a Build-A-Boo activity to help students identify characteristics of
healthy and unhealthy relationships. Through interactive exercises and discussion,
participants explored relationship dynamics, communication, and personal boundaries.
A total of 18 students participated.

The university also provided training for Athletics Department staff on responding to
reports of harassment, discrimination, and sexual misconduct. The session reviewed
available resources, response protocols, athlete support strategies, and policies
governing minors' participation in university programs. A total of 48 Athletics
Department staff members attended.

December 2025

No programs listed

January 2026

To raise awareness of stalking behaviors and prevention strategies, USC Upstate hosted
a Stalking Trivia program that engaged students in discussions about warning signs,
reporting options, and available resources. Eighteen students participated.

The university also conducted outreach through tabling at Premiere Fair, providing
students with information about campus resources, reporting options, and support
services. The event reached 25 students.

February 2026

Page | 137



USC Upstate continued its prevention programming through Bringing in the Bystander
for Athletes, a specialized bystander intervention program for student-athletes. The
training focused on recognizing problematic behaviors, promoting accountability, and
developing intervention skills. Twenty-nine student-athletes participated.

Additional awareness efforts included Winter Consent tabling, which provided
educational materials and information on consent and healthy relationships to 20
students.

The university also hosted PreTty KomplicAted, a program focused on healthy
relationships, communication, personal boundaries, and recognizing unhealthy
relationship behaviors. Twenty-seven students participated.

Break the Cycle programming further addressed relationship violence prevention and
healthy relationship development, reaching 38 students through interactive educational
activities and discussions.

March 2026

USC Upstate hosted Back in My Body, a skill-building program focused on personal
well-being, self-awareness, and trauma recovery. Nine students participated.

The university also participated in Feria de las Flores through resource tabling and
outreach, reaching 15 students.

Consent education efforts continued with a dedicated consent-awareness tabling event
that provided information on consent, reporting options, and available support
resources. The event reached 46 students.

In addition to student programming, USC Upstate completed mandatory employee
education through Vector Solutions: Building Supportive Communities — Taking Action.
This training addressed discrimination, harassment, sexual misconduct prevention,
reporting responsibilities, and institutional response procedures. A total of 842
employees completed the training.

April 2026

As part of Sexual Assault Awareness Month and ongoing prevention efforts, USC
Upstate hosted In Her Shoes, an experiential learning program designed to deepen
understanding of the challenges faced by individuals experiencing relationship violence.
Six students participated in the skill-building activity.
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The university also conducted a Sexual Assault Awareness Month service project that
engaged students in developing awareness materials and educational resources for
sexual violence prevention. Thirty-one students participated.

A Victim Resource Fair connected students with information about campus and
community support services available to individuals affected by sexual assault, dating
violence, domestic violence, stalking, and related concerns. The event reached 40
students.

USC Upstate continued healthy relationship programming through PreTty KomplicAted
Part 2, which expanded on previous discussions of boundaries, communication, and
relationship health. Twenty-seven students participated.

The Dean of Students and Civil Rights/Title IX Coordinator also hosted a question-and-
answer session with Residence Assistants to discuss reporting obligations, available
resources, and emerging student concerns. The session served as both a skill-building
opportunity and a mechanism for identifying future training needs, and it reached 12
student leaders.

In addition to educational programming, the university revised its Policy on
Discrimination, Harassment, and Sexual Misconduct. Revisions included updates to
continuing student education requirements and modifications to the definition of non-
consensual sexual contact to align with National Incident-Based Reporting System
(NIBRS) terminology and standards.

May 2026

No programs listed
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Vorhees University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

No programs listed

September 2025

Voorhees University conducted Title IX training for faculty and staff from September 15
to October 30. The training covered institutional responsibilities related to
discrimination, harassment, sexual misconduct, reporting obligations, supportive
measures, and compliance with federal civil rights requirements. A total of 89 faculty
and staff members participated.

During the week of September 29 through October 3, the university partnered with
Citizens Against Domestic & Sexual Abuse (CADA), CASA Family Systems, and the
Denmark Police Department to host its inaugural Red Zone Awareness Week. The
initiative highlighted the increased risk of sexual assault during the period between the
start of the fall semester and Thanksgiving break, commonly referred to as the "Red
Zone." Programming focused on sexual assault prevention, bystander awareness,
available support resources, and risk reduction strategies, with particular attention to the
vulnerabilities faced by first-year students. More than 30 students and five faculty and
staff members participated in the week’s activities. As part of the initiative, the university
also hosted a Domestic Violence Assembly to raise awareness of intimate partner
violence and available resources.

October 2025

In recognition of Domestic Violence Awareness Month, Voorhees University hosted an
All-College Domestic Violence Awareness Assembly on October 2. The university
welcomed survivor and guest speaker Yolanda Robinson, who shared her personal
experiences and provided education on recognizing, responding to, and preventing
domestic violence. The event reached 16 students and two faculty and staff members.

On October 3, representatives from CADA collaborated with Denmark Police
Department officers to host the Stand Against Violence Sit-In in the campus dining hall.
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The event encouraged dialogue on violence prevention, healthy relationships, and
community responsibility in addressing domestic and sexual violence.

The university also partnered with CADA and Living Learning Community staff to launch
Talk It Out Tuesday programming in residence halls. Beginning in Halimi Hall, the
initiative provided students with opportunities to engage in conversations about dating
violence, domestic violence, sexual assault, stalking, healthy relationships, and available
support resources. The October session reached 26 students and four faculty and staff
members.

November 2025

Voorhees University continued its prevention and awareness efforts by implementing
the CADA/FYE Seminar initiative. Led by CADA Project Director Jamal DeWalt and
supported by ACE Advisors, the program offered open dialogue sessions in residence
halls on dating violence, stalking, sexual assault, and related prevention topics. The
initiative aimed to increase student awareness of domestic and sexual violence, help
students recognize warning signs of abuse, and promote prevention through culturally
relevant education and outreach. The November session engaged 16 students and two
faculty and staff members.

December 2025

No programs listed

January 2026

No programs listed

February 2026

Voorhees University expanded its outreach through the launch of the Healthy Love, Safe
Love podcast. Developed collaboratively by university personnel and campus partners,
the podcast focused on healthy relationships, relationship violence prevention, consent,
and available support resources. The program was made available campus-wide and to
the surrounding community through WVCD Radio Station 96.5 FM/790 AM It was
scheduled to air on the first and third Tuesdays of each month, extending the reach of
prevention messaging beyond the university community.
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March 2026

No programs listed

April 2026

On April 8, Voorhees University hosted the Healthy Relationships Expo & Resource Fair,
an educational event designed to promote healthy relationships and raise awareness of
domestic and dating violence. The event brought together more than 50 students,
faculty and staff, and community participants for a day of education, engagement, and
resource sharing.

The expo featured 10 community and state agency partners, including representatives
from the South Carolina Department of Corrections Victim Information and Notification
Everyday (SC VINE) Program, Orangeburg County Sheriff's Office, South Carolina
Attorney General's Office Department of Crime Victim Compensation, CASA Family
Systems, SCCADVASA, Tiger Plus, and Barnwell County Sheriff's Office. These
organizations provided information on victim services, reporting options, prevention
strategies, and available support resources.

A particularly impactful component of the event was a survivor testimony from an
individual who shared their experience with domestic violence. The presentation
reinforced the importance of prevention, education, survivor support, and community
engagement. The event reached more than 50 students, five faculty and staff members,
and approximately 15 community participants, creating a meaningful opportunity for
learning, awareness, and collaboration.

May 2026

No programs listed
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Webster University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Webster University assigned the Vector Solutions Sexual Violence Prevention Training to
all incoming students. The online program featured specialized modules for
undergraduate, graduate, nontraditional, international, and student-athlete students.
Training covered sexual violence prevention, consent, healthy relationships, bystander
intervention, reporting options, and available resources. Students had the full semester
to complete the required training. Due to Webster University's satellite campus model
and the limited student population in South Carolina, no in-person prevention
programming was conducted during the reporting period.

September 2025

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

October 2025

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

November 2025

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

December 2025

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

January 2026

Webster University assigned the Vector Solutions Sexual Violence Prevention Training to
incoming spring semester students. The online program included specialized modules
for undergraduate, graduate, non-traditional, and international students, as well as
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student-athletes, and addressed sexual violence prevention, consent, healthy
relationships, bystander intervention, reporting options, and available resources.

February 2026

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

March 2026

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

April 2026

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.

May 2026

Webster University continued implementing its required Vector Solutions Sexual
Violence Prevention Training program for incoming students.
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Williamsburg Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Williamsburg Technical College provided sexual violence prevention information and
resource materials throughout campus. Information on sexual assault, dating violence,
domestic violence, stalking, reporting options, and available resources was also provided
to students through the student handbook.

September 2025

Williamsburg Technical College continued its sexual violence prevention awareness
efforts by displaying educational materials and resources throughout campus for
students and employees.

October 2025

Williamsburg Technical College partnered with the Pee Dee Coalition to provide
prevention education and resources to the campus community. Coalition
representatives visited campus to share information on sexual assault, domestic
violence, victim services, and available community resources.

November 2025

The college continued its campus-wide awareness efforts by displaying educational
materials and information on sexual violence prevention and available support services.

December 2025

Williamsburg Technical College continued to provide sexual violence prevention
awareness materials and resources throughout campus.

January 2026

The college continued campus awareness efforts by distributing and displaying sexual
violence prevention information and resource materials.

February 2026
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Williamsburg Technical College continued to provide educational materials and
information on sexual violence prevention, reporting options, and available support
services.

March 2026

The college continued campus-wide awareness efforts by displaying prevention
messaging and resource information for students and employees.

April 2026

Williamsburg Technical College continued to provide sexual violence prevention
awareness materials and information about available campus and community resources.

May 2026

The college continued its awareness campaign by maintaining educational materials and
resources related to sexual violence prevention throughout campus.
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Winthrop University

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Winthrop University offered several prevention and education programs for incoming
students at the start of the academic year. SKITS (Students Knowing Information to
Succeed) was presented to all incoming first-year students and covered topics such as
alcohol awareness, sexual assault prevention, bystander intervention, and healthy
relationships. The program was sponsored by the Dean of Students Office.

The university also hosted Staying Safe in Your Campus Community, sponsored by the
Winthrop University Police Department, for all incoming first-year students. The
program focused on personal safety, campus resources, crime prevention, and strategies
for maintaining a safe campus environment.

Additionally, the Office of Title IX conducted Title IX training for two athletic teams,
covering discrimination, harassment, sexual misconduct, reporting obligations, available
resources, and prevention strategies.

September 2025

The Student Advocacy and Trauma Support (SATS) Office hosted the Red Zone Resource
Fair to raise awareness of sexual misconduct prevention during the first six weeks of the
academic year, a period commonly known as the "Red Zone" because of elevated risks
of sexual misconduct on college campuses. The event offered students prevention
information, educational resources, and support services.

The Office of Title IX continued its outreach through Title IX training for five athletic
teams, six Title IX tabling events for the broader student population, and Title IX
education sessions for five student organizations in the Greek Life community. These
initiatives focused on prevention, reporting procedures, bystander intervention, and
available support resources.

October 2025

Winthrop University continued its prevention and awareness efforts through Consent
Vibes, a program sponsored by the SATS Office and focused on consent education and
healthy relationship behaviors. The university also hosted Domestic Violence Awareness
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Month tabling events to raise awareness of relationship violence and available support
services.

The SATS Office also sponsored Fresh Check Day, a campus-wide mental health
awareness event that promoted student well-being and highlighted available support
resources.

The Office of Title IX provided training for two athletic teams, conducted six Title IX
tabling events, and delivered educational programming for six student organizations on
student leadership development, reporting obligations, prevention strategies, and
resources related to discrimination, harassment, and sexual misconduct.

November 2025

The Office of Title IX continued its campus outreach through four Title IX tabling events
to raise awareness of reporting options, available resources, prevention strategies, and
university policies on discrimination, harassment, and sexual misconduct. These events
were open to all students.

December 2025

No programs listed

January 2026

Winthrop University hosted Staying Safe in Your Community for incoming first-year and
transfer students. Sponsored by the Dean of Students Office, the program focused on
personal safety, sexual assault prevention, bystander intervention, and campus
resources.

The Office of Title IX also conducted Title IX training for four athletic teams, covering
prevention, reporting procedures, support resources, and university policies related to
discrimination, harassment, and sexual misconduct.

February 2026

The Office of Title IX continued its prevention and education efforts through Title IX
training for four athletic teams, four campus-wide Title IX tabling events, and
educational programming for seven student organizations focused on student
leadership. These initiatives promoted awareness of reporting options, prevention
strategies, bystander intervention, and available support resources.
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March 2025

Title IX outreach efforts continued through training sessions for two athletic teams and
three campus-wide Title IX tabling events.

Additionally, the Office of Title IX distributed 12 Title IX Tidbits emails and social media
posts to the Winthrop community. These communications focused on bystander
intervention strategies, prevention education, reporting options, and resources related
to discrimination, harassment, and sexual misconduct.

April 2025

As part of Sexual Assault Awareness Month programming, Winthrop University
participated in the Red Flag Campaign, a prevention initiative focused on bystander
intervention, healthy relationships, and recognizing warning signs of abuse.

The Student Advocacy and Trauma Support Office and the Dean of Students Office also
collaborated to host a Denim Day Fashion Show. The event promoted awareness of
sexual assault, challenged myths surrounding victimization, and encouraged
conversations about prevention and support for survivors.

The Office of Title IX supplemented these efforts with two Title IX tabling events and
nine Title IX Tidbits emails and social media posts distributed to the broader Winthrop
community. These communications continued to emphasize bystander intervention,
prevention education, reporting options, and available support resources

May 2025

No programs listed

Page | 149



Wofford College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

Wofford College conducted a series of Title IX education and training programs at the
start of the academic year to ensure that students and employees were informed about
reporting options, available resources, prevention strategies, and institutional
expectations regarding discrimination, harassment, and sexual misconduct.

As part of New Student Athlete Orientation, approximately 75 incoming student-
athletes participated in Title IX training on August 11. On August 18, the college
provided Title IX training to approximately 15 newly hired faculty members. On August
19, the Office of Title IX partnered with Campus Safety to deliver Title IX training to
approximately 30 resident assistants and residence life staff members. The college also
presented a Title IX educational program to approximately 480 incoming first-year
students on August 23. Additionally, on August 27, Title IX training was provided to
approximately 50 ROTC cadets, officers, and staff members.

September 2025

The Office of Title IX continued its outreach to first-year students through presentations
in First-Year Immersion (FYI) courses. On September 19, a Title IX presentation was
delivered to 18 students in an FYI course taught by Dr. Cynthia Curry. A second
presentation was delivered on September 22 to 18 students in an FYI 101 course taught
by Dr. LaTasha Smith-Tyus. These sessions focused on Title IX rights and responsibilities,
reporting options, available resources, and prevention education.

October 2025

On October 2, the Office of Title IX delivered a Title IX presentation to 18 students
enrolled in an FYI 101 course taught by Ms. Jenn Sainovski. The presentation covered
sexual misconduct prevention, reporting procedures, support resources, and
institutional policies.

November 2025

On November 17, the Office of Title IX delivered an educational presentation to the
Women's Health Coalition. About 20 students attended the session, which covered Title
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IX resources, reporting options, prevention education, and support services for students
affected by discrimination, harassment, or sexual misconduct.

December 2025

No programs listed

January 2025

No programs listed

February 2025

No programs listed

March 2025

No programs listed

April 2025

The Office of Title IX continued its educational outreach by presenting to students
enrolled in First-Year Immersion courses. On April 6 and April 8, Title IX training was
provided to 12 students in an FYI 101 course taught by Elizabeth Fields.

Additionally, on April 15, the college delivered a Title IX educational presentation to
approximately 100 spring sport student-athletes. The training covered prevention,
reporting procedures, available resources, and institutional expectations regarding
discrimination, harassment, and sexual misconduct.

Wofford College’s It's On Us chapter hosted a campus-wide Walk a Mile in Her Shoes
event to raise awareness of sexual assault and domestic violence. Campus organizations
nominated male representatives to walk or run around the Greek Pavilion in high heels
as a demonstration of solidarity with survivors. Grant funding supported event logistics
and supplies, enabling additional organizations to participate and expanding the event's
outreach. All proceeds from ticket sales benefited Project REST, a nonprofit that
provides support services to survivors of domestic violence and sexual assault in the
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Upstate. Dr. Matthew Hammett of SCIP delivered a brief presentation on sexual violence
prevention, survivor support resources, and the importance of community engagement
in addressing interpersonal violence. Representatives from SCIP and Project REST also
provided educational materials and information about local resources available to
survivors. The event reached approximately 250 students, faculty, staff, and members of
campus organizations.

May 2025

No programs listed
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York Technical College

Education and awareness programs, policy training initiatives, and prevention programs
for the 2025-2026 academic year.

August 2025

York Technical College distributed an Important Student Safety Information email to all
enrolled students. The communication provided education and awareness on sexual
violence and harassment prevention, reporting options, available support resources, and
contact information for the Title IX Coordinator. The email also included links to the
college’s Clery Report and Student Code for Addressing Sexual Violence and Sexual
Harassment.

September 2025

York Technical College hosted an Overview of Title IX and Not Anymore Workshop, an
interactive in-person program that educates students about Title IX rights and
responsibilities, reporting procedures, prevention strategies, and campus resources.

The college also offered the Sexual Assault Prevention for Community College
Workshop, a virtual, self-paced training program focused on preventing sexual violence
and harassment, raising awareness, and promoting bystander intervention. All students
were invited to participate through campus-wide distribution of workshop information
and access links.

October 2025

York Technical College incorporated Student Officer Title IX Training into its student
organization officer development program. The training provided newly elected student
leaders with an overview of Title IX, including information on sexual harassment, gender
discrimination, reporting procedures, and available campus resources for students with
concerns or seeking assistance.

November 2025

The college implemented the Building Supportive Communities: Clery Act and Title IX
Workshop for employees. This virtual, self-paced training covered Clery Act and Title IX
requirements, sexual violence and harassment prevention, reporting responsibilities, and
the role of employees in supporting a safe and compliant campus environment. All
employees were asked to complete the training.
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December 2025

No programs listed

January 2026

At the start of the spring semester, York Technical College distributed an Important
Student Safety Information email to all enrolled students. The communication provided
information on sexual violence and harassment prevention, reporting options, support
resources, Title IX Coordinator contact information, and links to the college’s Clery
Report and Student Code for Addressing Sexual Violence and Sexual Harassment.

February 2026

The college continued its prevention and awareness efforts through the Sexual Assault
Prevention for Community College Workshop. This virtual, self-paced program focused
on preventing sexual violence and harassment, raising awareness, reporting options, and
bystander intervention. All students received an invitation and access information for the
training.

March 2026

No programs listed

April 2026

No programs listed

May 2025

No programs listed
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South Carolina Sexual Violence
Prevention Grant Information

The South Carolina Institute on the Prevention of Sexual Violence on College Campuses
(SCIP) is now accepting applications for the 2025-2026 South Carolina Sexual Violence
Prevention Grant. SCIP aims to play a critical role in coordinating and advancing the
strategic development and implementation of best-practice standards across South
Carolina higher education campuses to prevent interpersonal violence. An effective
prevention strategy must go beyond a one-time event or program. Thus, the South
Carolina Sexual Violence Prevention Grant is intended to serve as a supplemental
funding source to support a more comprehensive prevention plan designed by the
grant recipient.

The purpose of the South Carolina Sexual Violence Prevention Grant is to promote
innovative initiatives and best practices that educate and build awareness around
complex issues of sexual harassment, including sexual assault, dating or domestic
violence, gender-based harassment or bullying, and stalking. Grant recipients will
receive up to $3,500, which must be used by May 15, 2026. Funding can support
multiple programs or events.

Grant applicants should demonstrate how the institution will use the funds to support at
least one of the following initiatives.

o Develop targeted prevention strategies to broaden awareness of rape culture and
reduce the incidence of sexual harassment, including sexual assault, dating or
domestic violence, gender-based harassment or bullying, and stalking on
campus.

e Develop a program or series dedicated to healthy relationships.

o Create a safer campus by participating in bystander intervention programming
focused on sexual assault prevention and high-risk behaviors.

o Establish a peer educator program that promotes a safe, healthy campus free
from sexual violence. Peer educators may address consent, rape myths, risk
factors, and/or social norms.

o Create a sexual assault resource fair in collaboration with campus and community
members.

« Develop a research project related to interpersonal violence, sexual aggression,
consent, or other areas tied to sexual harassment and assault.
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o Develop a campus climate survey to better understand the scope of community
issues related to sexual violence.

*Innovation, collaboration, and creativity are encouraged when developing
programming ideas for the grant

If awarded grant funding, the institution recipient will agree to work with their
marketing and communications department to develop a press release highlighting
their prevention events and SCIP. An example can be found here. Additionally, the
award recipient will complete a post-event(s) evaluation describing how the money was
specifically used, what outcomes were met, and how the program (s) served the
institution's sexual assault prevention goals. Contact executive director Matthew
Hammett at 864-388-8448 or mhammett@lander.edu with any questions. To learn more
about SCIP, please visit https://scip.sc.gov.
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2023-2024 Sexual Violence Grant Award
Recipients

SCIP began awarding sexual violence prevention grants through an application process
in its first year. The grant provides supplemental funding for a more comprehensive
prevention plan developed by the grant recipient. Through numerous publications, our
grant recipients have written about SCIP’s partnership and how they've used the funding
to expand their prevention and education efforts.

The following schools were selected as our inaugural grant recipients:
Anderson University

The Citadel

Coastal Carolina University

College of Charleston

Converse University

Furman University

Lander University

Newberry College
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2024-2025 Sexual Violence Grant Award
Recipients

SCIP continued its second year of awarding sexual violence prevention grants through
an application process. The grants provide supplemental funding for a more
comprehensive prevention plan developed by the grant recipients. Through numerous
publications, our grant recipients have written about SCIP’s partnership and how they've
used the funding to expand their prevention and education efforts.

The following schools were selected as our grant recipients:
Anderson University

Converse University

Furman University

Lander University

Newberry College

South Carolina State University

University of South Carolina-Upstate

Winthrop University

Wofford College
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2025-2026 Sexual Violence Grant Award

Recipients

SCIP continued its third year of awarding sexual violence prevention grants through an

application process. The grants provide supplemental funding for a more

comprehensive prevention plan developed by the grant recipients. To date, SCIP has
awarded prevention grants to 21 colleges and universities, and in 2025, we surpassed
the $105,000 mark in our giving. Through numerous publications, our grant recipients
have written about SCIP’s partnership and how they've used the funding to expand their

prevention and education efforts.

The following schools were selected as our grant recipients:

Charleston Southern University
Clemson University

Coker University

Columbia College

Converse University

Francis Marion University
Lander University

North Greenville University
Spartanburg Methodist College
University of South Carolina- Beaufort
Tri County Technical College
Wofford College
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2025-2026 Educational Courses

In 2025, SCIP hosted its inaugural online courses for higher education practitioners
statewide, offering two topics: Leadership in Title IX/Prevention and Building Stronger,

Healthier Fraternity & Sorority Life Organizations by Combating Sexual Violence. Across

the two semester-long certification courses, we had a combined total of 51 participants

from 32 colleges and universities in South Carolina.

The following schools/ organizations participated:

Anderson University

Central Carolina Technical College
Charleston Southern University
The Citadel

Claflin University

Clemson University

Coastal Carolina University
College of Charleston

Converse University

Denmark Technical College
Erskine College

Florence Darlington Technical
Franics Marion University

Furman University

Lander University

Medical University of South Carolina
Newberry College

Piedmont Technical College
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Presbyterian College
Sherman College of Chiropractic
South Carolina State University

South Carolina Technical System
Spartanburg Community College
Spartanburg Methodist College
University of South Carolina- Beaufort
University of South Carolina- Columbia
University of South Carolina- Upstate
Technical College of the Lowcountry
Winthrop University

Wofford College
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Part B of Proviso 117.170.

SCIP has worked with many nonprofit organizations across the state and the country on
educational programming. This year, we collaborated with the following organizations:

State:

Beyond Abuse (Greenwood and Laurens Counties)

CASA Family Systems (Bamberg, Calhoun, and Orangeburg Counties)

First Light (Anderson and Oconee Counties)

Julie Valentine Center (Greenville County)

Pathways to Healing (Richland, Lexington, Newberry, Clarendon, and Sumter Counties)

Pee Dee Coalition Against Domestic and Sexual Assault (Florence, Darlington, Marion,
Dillon, Chesterfield, Marlboro, Williamsburg, and Sumter Counties)

Pickens County Advocacy Center (Pickens County)

Project R.E.S.T. (Spartanburg, Union, and Cherokee Counties)
Safe Harbor (Greenville County)

SASS Go (Surviving Assault: Standing Strong) (Richland County)

South Carolina Coalition Against Domestic Violence and Sexual Assault (SCCADVASA)
(Statewide)

South Carolina College Personnel Association (SCCPA)
Upstate Warrior Solution (Greenville County)

Tri-County S.P.E.AK.S.- Sexual Assault Center (Charleston, Dorchester, and Berkeley
Counties)

National:
Association of Title IX Administrators (ATIXA)

National Academy of Sciences, Engineering, and Medicine: Action Collaborative on
Preventing Sexual Harassment in Higher Education

National Association of Student Personnel Administrators (NASPA)
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National Organization for Victim Advocacy (NOVA)

One Love Foundation
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